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VOLUME 36 NUMBER 5 


OSHAv _ ivirmorM6, 1978 


NOTICE OF ELECTION 


ONE (1) G.M. SHOP COMMITTEE CHAIRMAN 
TEN (10) DISTRICT COMMITTEEMEN 
TWO (2) SUB REPRESENTATIVES 
TWO (2) INSURANCE REPRESENTATIVES 
ONE (1) PENSION REPRESENTATIVE 
ONE (1) SUB ALTERNATE 


ONE (1) INSURANCE ALTERNATE 
ONE (1) PENSION ALTERNATE 
TWELVE (12) CLC CONVENTION DELEGATES 
DUPLATE — ONE (1) CLC CONVENTION DELEGATE 
HOUDAILLE — ONE (1) CLC CONVENTION DELEGATE 
BALANCE OF LOCAL — ONE (1) CLC CONVENTION DELEGATE 


Dates and places of voting are 

GENERAL MOTORS —TUESDAY, MARCH 28,1978 


UNION HALL: 

From 6:00 a.m. continuous for twenty-six (26) hours until 8:00 a.m., Wednesday, March 29,1978. 

GATES NO. 7 & NO. 16: 

(1 Van each gate) 

Tuesday, March 28,1978 from 6:00 a.m. to 8:30 a.m.; 11:55 a.m. to 12:30 p.m.; and from 3:15 p.m. to 
6:00 p.m.; 8:55 p.m. to 9:30 p.m.; 11:00 p.m. to 1:00 a.m.; and from 2:15 a.m. to 3:00 a.m., 
Wednesday, March 29, 1978. 

GATE NO. 23 PARTS: 

(In-Plant) 

Tuesday, March 28,1978, from 6:00 a.m. to 6:42 a.m.; 11:00 a.m. to 11:30 a.m.; 3:12 p.m. to 4:00 
p.m.; 8:00 p.m. to 8:30 p.m.; 10:00 p.m. to 10:30 p.m.; and from 12:30 a.m. to 1:00 a.m., Wednesday, 
March 29,1978. 

GATES NO. 29, NO. 28 & NO. 34: 
(In-Plant) 

Tuesday, March 28,1978, from 6:00 a.m. to 7:15 a.m.; Lunch Break; from quitting time to 6:00 p.m.; 
10:00 p.m. to 10:30 p.m.; 11:00 p.m. to 11:30 p.m.; and from 2:30 a.m. to 3:15 a.m., Wednesday, 
March 29,1978. 

GATE NO. 23 CHASSIS: 

(In-Plant) 

Tuesday, March 28,1978, from 6:00 a.m. to 7:15 a.m.; Lunch Break; quitting time to 6:00 p.m.; and 
from 10:00 p.m. to 10:30 p.m.; 11:00 p.m. to 11:30 p.m.; and from 2:30 a.m. to 3:15 a.m.; Wednes¬ 
day, March 29,1978. 

GATE NO. 25 CHASSIS 
& NO. 41 TRUCK PLANT: 
(In-Plant) 

Tuesday, March 28,1978, from 6:00 a.m. to 8:00 a.m.; Lunch Break; quitting time to 6:00 p.m.; and 
from 10:00 p.m. to 10:30 p.m.; 11:00 p.m. to 11:30 p.m.; and from 2:30 a.m. to 3:15 a.m., Wednes¬ 
day, March 29,1978. 

NEW BATTERY PLANT: 

(In-Plant) 

Tuesday, March 28,1978, from 5:30 a.m. to 7:15 a.m.; 11:00 a.m. to 12:30 p.m.; 2:30 p.m. to 3:30 
p.m.; and 8:00 p.m. to 9:00 p.m. 

GATE NO. 3 WEST PLANT: 
(In-Plant) 

Tuesday, March 28,1978, from 6:00 a.m. to 7:00 a.m.; 12:00 noon to 1:00 p.m.; 4:00 p.m. to 6:00 
p.m.; 11:00 p.m. to 11:30 p.m.; and from 2:30 a.m. to 3:00 a.m., Wednesday, March 29,1978. 

DUPLATE: 

Tuesday, March 21,1978. In-Plant — 6:00 a.m. to 7:30 a.m.; 11:00 a.m. to 12:30 p.m.; and 2:30 p.m. 
to 4:00 p.m. 

HOUDAILLE: 

Tuesday, March 21, 1978. Van — 6:00 a.m. to 8:00 a.m.; and 2:00 p.m. to 3:30 p.m. 

BALANCE OF LOCAL: 

Tuesday, March 21,1978. Union Hall, 44 Bond Street East, from 6:00 a.m. continuous for ten (10) 
hours until 4:00 p.m. 

UNION HALL: 

Tuesday, March 21,1978. From 6:00 a.m. continuous for ten (10) hours until 4:00 p.m. Duplate, 
Houdaille and Balance of Local Retirees vote Tuesday, March 21,1978, only. 


P.S. Voting by union card only. Any member not having a union card should get in contact with 
the Union Hall and receive a new card. Your card must be punched by a member of the 
election committee, and you sign the stub of the ballot before receiving your ballot. These 
elections to be held in accordance with the UAW Election Committee Guide. 


A run-off if necessary, will be held 
on Tuesday, April 11th, 1978. 


PLEASE KEEP CARDS IN POCKET 
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Department 69 News 


Secretarg^Treasurer’s 

Report 


By AL O’DONNELL 
Committeeman, Zone 48 
THE GR^AT STORM 
-OF ’78 

The storm whicL hit this area on 
January 26 and 27 has been described 
by some weather experts and histo¬ 
rians as possibly the worst in the cen¬ 
tury. A report in 
Time Magazine 
claims it was the 
worst since 1888, 
caused over five 
billion dollars 
damage and re¬ 
sulted in the 
death of fifty-six 
people. During 
the height of this 
storm G . M . 
management au¬ 
thorized radio reports notifying their 
employees to come into work, that 
plants were operating normally and 
in fact it was business as usual. Per¬ 
haps the strangest twist to those re¬ 
ports were the announcements made 
just previous from the OPP and Dur¬ 
ham Police asking people to stay at 
home and only drive your car in an 
emergency. 

G.M.’s announcements were 
made for one reason — to cover 
themselves for SWW purposes. 
Normally, which was a fact, then all 
those thousands of people who 
couldn’t possibly get into work 
would have been entitled to SWW 
payments. 

What an amazing way to treat 
loyal employees. 

LAY-OFF RUMOURS 

As everybody knows the plant is 
quite a rumour mill with lay-offs 
being the grist for the mill right now. 
If there is any truth to the rumours it 
is news to the Shop and Bargaining 
Committee. The last lay-offs were 
denied by G.M. until the last minute 
and in fact the Bargaining Committee 
read about them in the Oshawa 
Times , the same as everybody else. 


By ED MALLOY 

Firstly, it is very encouraging to 
see the number of people we have 
coming in our program that are rec¬ 
ognizing a problem and doing some¬ 
thing about it before something really 
drastic happens in their lives at 
home, work, etc. As we know, adrink- 
ing problem without something 
being done about it just gets worse. 
It’s not like whiskey itself, gets bet¬ 
ter with age — it’s the opposite. 

WHAT IS A PROBLEM? 

That question comes up very often 
in our work. When is a person an 
alcoholic? Or, if you prefer, have a 
problem with alcohol. It’s basically 
when we lose control over it, and 
that takes in just weekend drinking, 
man or woman, young or old, etc. 

Listed below are questions com¬ 
piled by the hospital listed. It has 
nothing to do with our program, but 
will give you a good idea when a 
problem is present. The only person 
that can honestly answer these ques¬ 
tions is our own selves. If after going 
through these, you should feel in¬ 
formation or assistance, pleace con¬ 
tact Davey Thompson or myself at 
any of the numbers listed below. 
Everything is strictly confidential, 



If there is anything concrete we will 
let you know immediately. 

REPORTING TO PLANT 
HOSPITAL 

Supervisoin is taking a hard line in 
regards to reporting to the plant hos¬ 
pital after sick leave.' As it stands 
now you must report to the plant 
hospital before 4:30 p.m. the day be¬ 
fore you are ready to come to work. 
It’s a ridiculous rule as far as I’m 
concerned for anyone and for people 
out-of-town it’s plain stupid. 

If a guy lives in Lindsay, for 
example, and comes to work in a car 
pool he must drive to work by him¬ 
self, get checked in at the hospital, 
and if he’s working nights hang 
around until 6:00 p.m. 

Some of those people working 
nights who did not report to the hos¬ 
pital have been sent home, the 
reason being the doctor is not on 
duty on nights and the nurse is not 
qualified to check them in. 

That’s a lot of B.S. because the 
nurse is the one who checks people 
in if they come before 4:30 and in the 
cases I’ve heard of, doesn’t examine 
people, just asks name, rank and se¬ 
rial number and if they are feeling 
okay. 

Half the hourly rated workers 
work night. Not all of us sit at a 
swivel chair behind a mahogany 
desk and play euchre all day. It’s 
about time General Motors, the rich¬ 
est manufacturing concern in the his¬ 
tory of the world, made some provi¬ 
sions for night shift workers by- 
having a doctor on call at night. 

VACATION PAY 

You are entitled to vacation pay as 
follows: One but less than three 
years seniority as of June 30th, 80 
hours pay. Three but less than five, 
100 hours. Five but less than ten, 120 
hours. Ten but less than fifteen, 140 
hours. Fifteen but less than twenty, 
160 hours. Twenty or more, 200 
hours. 


and it could be the most important 
call you ever made in your life. 

Arc You An Alcoholic? 

To answer this question, ask yourself the following 
questions and answer them as honestly as you can. 

(The Test Questions below are used by John Hopkins 
University Hospital. Baltimore, Md., in deciding whe¬ 
ther or not a patient is alcoholic.) 

1 Do you lose time from work due to drinking? j—j I—1 

2 Is drinking making your home life unhappy? (—II—1 

3 Do you drink because you are shy with other CD £D 

people? |— lf —, 

4 Is drinking affecting your reputation? 

5 Have you ever felt remorse after drinking? 1_] 1_I 

6 Have you gotten into financial difficulties as |_) [ | 

a result of drinking? 

7 Do you turn to lower companions and an (__| ( | 

interior environment when drinking? 

8 Does your drinking make you careless of I 1 [ I 

your family’s welfare? 

9 Has your ambition decreased since drinking? I 11_1 

10 Do you crave a drink at a definite time daily? 1_11 1 

11 Do you want a drink the next morning? I_I CHI 

12 Docs drinking cause you to have difficulty in L..J I_I 

sleeping? 

13 Has your efficiency decreased since drinking? 1 11 . ) 

14 Is drinking jeopardizing your job or business? Q] □ 

15 Do ybu drink to escape from worries or | | f | 

trouble? 

16 Do you drink alone? CD CD 

17 Have you ever had a complete loss of memory |^) [^J 

as a result of drinking? 

18 Has your physician ever treated you for CD CD 

drinking? __ 

19 Do you drink to build up your self-confidence? CD CD 

20 Have you ever been to a hospital or institution I 11 I 

on account of drinking? 

If you have answered YES to any one of the ques¬ 
tions. there is a definite warning that you may be 
alcoholic. 

If you have answered YES to any two. the chances 
are that you are an alcoholic 

If you have answered YES to three or more, you 
arc definitely an alcoholic. 

Also, our program is set up to deal 
with any addiction, should it be 
drugs, alcohol, etc. 

Davey Thompson, 

North Plant Medical Centre, 
644-5146, 

In-Plant 7069. 

Ed Malloy, 

South Plant Medical Centre, 
644-6093, 

In-Plant 6491. 

Union Hall 723-1187 


By CARL FINLAY 

Just a few days ago I received a 
phone call from a brother in Bow¬ 
man ville. He tells me a Dr. Hubbard 
in that town charges $3 to fill in Sick 
Benefit forms. I 
suggested to this 
brother he find 
another doctor 
and I would write 
this to warn the 
people in that 
area what to ex¬ 
pect if you are 
unfortunate 
enough to get 
sick. How 
greedy can some 

people get. 

On March 1st, our building right 
next to the Union Hall opened for 
appointments to have your eyes 
examined. You may phone between 
9 a.m. and 5 p.m. 

eye test 

Dr. Klein — Optometrist 576-5444 

glasses 

Admiral Optical 579-6411 

dental clinic 
UAW Dental Centre 579-8730 

CANADA PENSION PLAN 
BENEFITS — 1978 
This is general information only. 

When a question arises, the Canada 
Pension Plan Act and Regulations 
must govern. 

1. RETIREMENT PENSION 1978 
Maximum Monthly Pension 
— $194.14 

Eligibility 

(a) must have contributions and 

(b) must be 65 years of age or 
over (does not have to be retired) 

It is recommended that application 
be made no earlier than 6 months 
before the month in which your pen¬ 
sion is to become payable. However, 
to avoid possible loss of monthly 
benefits, the Retirement application 
must be received no later than the 
month before the pension is to begin. 

2. LONG TERM DISABILITY 
BENEFITS 1978 
Eligibility 

(a) must have contributed, in 
most cases, in at least 5 of the last 
10 calendar years. However, it 
should be noted that in some 
cases, contributions in any 5 
calendar years could meet the 
contributory requirement. 

(b) must be determined to be 
disabled within the meaning of the 
Canada Pension Plan legislation. 
“Severe and Prolonged’’. Maxi¬ 
mum disability pension in 1978 — 
$194.02 per month. Benefits for 
dependent $48.19 a month for 
each dependent child. 

3. SURVIVOR’S BENEFITS 1978 
Eligibility 

(a) the deceased, in most cases, 
must have made valid contribu- 


By LLOYD PILKEY 
Chairman 

I would like to take the opportun¬ 
ity to thank Local 222 for accepting 
T. G. Gale employees into the 
Union. The men will now have the 
representation that they have needed 
for so long. 

I would like also to thank Steve 
Nimigon and Abe Taylor for their 
support towards negotiating the first 
contract for T. G. Gale with UAW 
Local 222. 

If you find you have any problems 
with compensation or unemploy¬ 
ment insurance contact Wilf Duf- 
field. 

I would also like to take this oppor¬ 
tunity to thank the Ladies Auxiliary 
and Bob Cannons for the great orien¬ 
tation dinner and dance at which I 
had a wonderful time. 

HEALTH AND SAFETY 

We had a welcome visit from the 
Ministry of Labour Industrial Health 


tions in at least 5 calendar years. 
However, it should be noted that 
in some cases: contributions are 
required in only 3 or 4 calendar 
years. 

(1) Death Benefit payable to the 
estate of a deceased contributor. 
Maximum amount in 1978 — 
$1040. 

(2) Spouse’s Pension payable to 
the eligible spouse of a deceased 
contributor. Amount of Pension — 
Spouse under 65 — Maximum in 
1978 — $121.11 per month, 
spouse age 65 or over — Maxi¬ 
mum in 1978 — $116.66 per 
month. 

(3) Orphan’s Benefits — same 
amount as for the dependent chil¬ 
dren of a disabled contributor. 

A benefit is not paid automatically 

— an application has to be made 
either in person or by mail. In some 
cases, the date on which an applica¬ 
tion is received in a Canada Pension 
Plan District Office, dictates the 
month in which a benefit will begin. 
Consequently, a delayed application 
could result in a loss of monthly 
benefit. 

As the Canada Pension Plan is a 
contributory social insurance plan; 
the amount of benefits received 
could be less than the maximum 
benefit quoted above. 

Additional information and 
Canada Pension Plan Pamphlets may 
be obtained by contacting your 
nearest District Office. 

SECRETARY-TREASURER’S 
REPORT 
FEBRUARY 1978 

RECEIPTS $259,523.70 

EXPENDITURES 240,177.38 
Surplus $ 19,346.32 

BANK BALANCE AS OF 

FEB. 24/78 

Current Account 
January 28, 1978 $278,595.03 

February Deposits 360,241. 81 
638.836^84 

February Withdrawals 382,661.40 , 
Balance as of 

Feb. 24/78 256,175.44 

Less Outstanding 
Cheques 172,398.91 

Actual Bank Balance 
Feb. 24 $ 83,776.53 

ASSETS 

Petty Cash $ 25.00 

Cash on Hand 1,261.66 

Bank Balance less 
o/s cheques 83,776.53 

Autoworkers Credit Union 16,457.60 
Government Bonds 12,000.00 
Coop Credit 90,000.00 

Investors Group Trust 22,560.91 
G.M. Unit Benefit Fund 61,282.69 
Short Term Deposits 15 0,0 00.00 
$437,364.39 


and Safety Branch. One of my re¬ 
commendations was for manage¬ 
ment to supply the employees with 
ear protection. Since the air guns 
have been installed the noise has 
been a problem but I have asked 
management to take steps to im¬ 
prove this. 

One of the problems we now face 
is the poor quality of materials used 
in the factory such as tools and pro¬ 
tective gear. 

As you know the lighting system in 
the factory has not been the best so I 
have recommended the emergency 
lighting system to be installed which 
is now in the factory. 

If you have any problems with any 
safety conditions or problems in 
other areas please come to one of the 
committeemen or myself. 

I hope with the help of my fellow 
brothers we can come forth with bet¬ 
ter working conditions. 



UAW-GM Substance 
Abuse Program 



The T. G. Gale Report 


LESSONS TO 
LIVE BY 

1. Learn to laugh. A good laugh is 
better than medicine. 

2. Learn to attend strictly to your 
own business. 

3. Learn to tell a story well. Tell¬ 
ing stories is as welcome as a sun¬ 
beam in a sick room. 

4. Learn the art of saying kind and 
encouraging things. 

5. Learn to avoid all ill-natured 
remarks and everything calculated to 
create friction. 

6. Learn to keep your trouble to 
yourself. The world is too busy to 
care for your ills and sorrows. 

7. Learn to stop grumbling. If you 
cannot see any good in the world, 
keep the bad to yourself. 

8. Learn to hide your aches and 
pains under a pleasant smile. No one 
cares whether you have an earache, 
a headache or rheumatism. 


Foreman 

Ignores 

Contract 

By FRED HARGROVE 
Committeeman, Zone 8 

On March 28,1978, we will be hav¬ 
ing elections for district committee¬ 
men, chairmen and benefit reps. Vot¬ 
ing will take place at all plant gates. I 
strongly urge 
every employee 
to vote in these 
elections as 
these will be the 
people repre¬ 
senting you at 
the bargaining 
table in 1979. 
Voting will be by 
union card only 
so anyone that 
has not received 
their 1978 union card contact your 
committeeman so he will have time 
to get you one before election day. 

The Company recently brought 
Rob Thoms from the office and made 
him foreman in the 5th section of De¬ 
partment 84. He has never worked 
on an assembly line and does not 
have the slightest idea of how ex¬ 
hausting it is to chase these lines 8 
hours a day. He constantly roams the 
area looking for ways to cut man¬ 
power and keeps the employees in an 
uproar all the time. He thinks he can 
move employees around to different 
jobs anytime he feels like it, regard¬ 
less of seniority by calling it a tempo¬ 
rary move. He totally ignores our 
collective agreements or he would 
know there is no such thing as 
temporary in our contracts. 

Since being elected committee¬ 
man I have never seen a foreman that 
has 100% of his employees upset all 
of the time, and I think Mr. Thoms is 
going to find this out the first time he 
wants any hours overtime. 

I have had some employees off on 
sick pay who wait until they return to 
work to file for unemployment to get 
their waiting time in, not realizing 
they have to file withing 2 weeks of 
last day worked in order to qualify. 
When you are on sick pay and you’re 
not sure of the procedure to follow I 
would suggest you contact the Union 
Hall or phone me at home at 725- 
9561, as this could mean a week’s 
pay for you if laid off anytime during 
the year. 




i/own. 

UNION 

BUTTON 
E Moud&i 
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Why Tradesmen Work 
Weekends 


Some New Rules 


By JUNIOR McMULLAN 
District Committeeman 
SKILLED TRADES REPORT 
ARBITRATION CASES: Griev¬ 
ance A35608 — Group Department 
49, Electricians, Subject: Promo¬ 
tions, Para. 61, W. Vesters, Steve 
Ferenc, T. 
Ryan, N. Hunt, 
John West, N. 
Sorenson. 

Grievance — 
A 4 9 4 2 2 — 

Promotion — J. 
West, 49-45987; 
Grievance — 
A 4 9 4 1 7 — 

Promotion — N. 
Hunt — 49- 
48613; Griev¬ 
ance — A49414 — Promotion — W. 
Vesters — 49-45858; Grievance — 
A49421 — S. Ferenc — Promotion — 
49-40869; Grievance — A49418—N. 
Sorenson — Promotion — 49-40801; 
Grievance — A49420 — T. Ryan — 
Promotion — 49-47856. 

Dennis Tyce, International Rep 
informed me once again, that the 
above grievances will be arbitrated. 
These grievances were filed in April 
1977. Our grievance procedure is 
certainly not the fastest, but you 
should know the results of the arbi¬ 
tration cases by April 30, 1978. 

The International Reps also in¬ 
formed the Top Committee that all 
4th step grievances would be heard 
in the week of March 13, 1978. 

CASES TO BE HEARD 
4TH STEP 

Grievance — A48471 — T. Ryan 

— Discrimination — 49-47856; 
Grievance — A48607 —J. Clancy — 
Overtime — 49-20018; Grievance — 
O. Rudolph — Shift Preference — 
49-43202; Grievance — P.J. Lymer 

— Shift Preference — 49-41445; 
Grievance — J. Barnes — Shift Pre¬ 
ference — 49-46137; Grievance — R. 
Semple — Shift Preference — 49- 
48082; Grievance — C. Willson — 
Shift Preference — 49-43385; Griev¬ 
ance — T.E. Peggie — Promotion 

— 12-28157; Grievance — W. 
Johnston — Promotion — 48-32219; 
Grievance — A. MacIntyre — Pre¬ 
mium Pay — 49-59854; Grievance — 
T. Cullen — Overtime — 49-58352; 
Grievance — Group Department 48 

— Outside Contractors; Grievance 

— D. MacKenzie — PPH — 49- 
49225. 


OVERTIME — WHY? 

All I hear from unskilled people 
when walking through the North or 
South plants and the Union Hall is 
the big money our tradesmen are 
earning. 

The people who mention the big 
money we make, do not mention the 
hours our people work to make this 
money. In the summertime when 
most of these people are going to cot¬ 
tages, Florida, golfing, fishing, etc., 
our tradesmen are in the plants work¬ 
ing. 

If the tradesmen don’t offer to 
work weekends, then they, the 
Company, contract our work out or 
use the Ontario Government 48 hour 
a week law to penalize our people. 

The work we fight for as Union 
Reps with the Company at the meet¬ 
ings on outside contracting, must be 
completed by certain dates. This is 
why our people have such a hard 
time obtaining their holidays or time 
off. The Company still will not agree 
to more than 2 weeks vacation for 
our tradesmen in the months of July, 
August, and September. This means 
our tradesmen have to take their 
children out of school if they are 
travelling any distance to spend their 
vacations. 

In fact, one of the major demands 
for the 1979 negotiations is our 
tradesmen want the number of hours 
they work in a year over 1,615 hours 
be credited to more pension credits. 

COST OF LIVING ALLOWANCE 
FOR PENSIONERS 

This has to be the major demand 
for the 1979 negotiations. When you 
look at your pay cheque and see the 
rise in the COL index since the 1976 
negotiations then you will realize the 
problems the pensioner has to pay 
his or her bills since retirement. 

ELECTIONS 

On March 28-29, 1978, elections 
will be held for the positions of 
Chairman and District Commit¬ 
teeman. The people who are elected 
to these positions will be represent¬ 
ing you in the upcoming 1979 negoti¬ 
ations. 

I would like to ask all tradesmen to 
please vote in this election. As you 
know, we are only as strong as we 
vote. So check and make sure you 
have your Union card. If you have 
not received your 1978 Union card, 
please contact your Committeeman 
or myself. 


Vpir Paint 
Shop 

By HARRY IRWIN 
District Committeeman 

Some of our brothers and sisters 
may recall me writing about a new 
“Paint Shop” some time ago. At one 
point last fall, it got shelved until one 
of the main 
wheels came 
over from De¬ 
troit to see if he 
could put his 
stamp of ap¬ 
proval on the 
project. Well 
from all indica¬ 
tions this must 
have taken place 
because all of the 
department 
heads and engineers, etc., are doing 
a lot of smiling these days. 

I have been told from a very reli¬ 
able source that the green light on the 
project had been flashed and it will be 
built in several stages and the first 
stage will cost about 100 million. 

We have been running into some 
problems with personal paid holi¬ 
days and these received a lot of dis¬ 
cussion at the Intra-Corporation 
Council meeting in Toronto on Feb¬ 
ruary 15th, 16th, 17th. It was 
suggested that all plant chairmen get 
together and formulate a policy and 
all work the same way. 

Brother Joe Jarvis replaced me 
while I was at the Intra-Corporation 
Council and while discussing a 
grievance for Brother Guy Doiron in 
Department 83 who was claiming a 
violation of his seniority date. The 
company considered the grievance 
and said they would adjust his senior¬ 
ity date by two days if the grievance 
was withdrawn. Joe who took advan¬ 
tage of the situation said yes provid¬ 
ing they would adjust a further 137 
employees seniority date if they 
qualified, that he just happened to dig 
out of a seniority list before going to 
the 3rd step meeting. I have to com¬ 
mend Joe for spotting this violation 
and getting this rectified without 
further grievances. 


G.M. Audit 
Dinner 

By JOE JARVIS 

Once again ‘B’ system’s Audit was 
the highest in our Corporation. For 
this G.M. and Tony’s put on a buffet 
for our people. This was a great meal 
but it was unfor¬ 
tunate that the 
Company had to 
take all of our 
SWW money 
backtopayforit. 
Twenty-five dol¬ 
lars a plate was 
the price some of 
our brothers and 
sisters paid. 
That good it was 
not. 

Bill Peel, Plant Manager, express¬ 
ed the opinion that he felt we should 
lose the SWW because of the lack of 
co-operation he received when he 
was looking for volunteers for the 
‘A’ system that day. It seems G.M. 
must never give the co-operation but 
should always be on the receiving 
end. If they had gone about it in a 
more organized manner they could 
have received the co-operation they 
think they need. 

The Company has once again re¬ 
sorted to having the police come in to 
issue tickets to the people parking in 
front of Gate 28. They seem deter¬ 
mined to keep up the parking lot dis¬ 
crimination. Brother Harry Irwin, 
who also received a ticket, is check¬ 
ing out the legality of this. It seems 
that they are questionable. Maybe 
this is more of the kind of cooper¬ 
ation the Company likes to extend to 
us. 


By MURRAY STRONG 
Alternate Committeeman 
3rd Shift, Zone 42 

How many people do you know 
that have been suspended for miss¬ 
ing days or coming in late? Probably 
quite a few as the Company just 
loves to build up 
an employee’s 
record. Their 
idea is an 
employee with 
his back against 
the wall will do a 
better job. How 
many people do 
you know that 
have been 
threatened with 
suspension be¬ 
cause they were slow in leaving the 
plant? This is what the Company’s 
new tactic is when they play their 
games. 

Labour Relations has sent word 
that if Murray Strong is in the plant 
after 7:15 in the morning, fire him on 
the spot. I like to stay for a few min¬ 
utes after the shift ends at 7 to relay 
to District Committeeman Don 


By JACK VAILLANCOURT 
1 st Vice-President 

ACTING PRESIDENT’S 
REPORT 

EXPLODED THE DREAM 

I really stirred up a hornet’s nest 
when I exploded the dream of the 30 
and Out Pension in the March 2,1978 
edition of the Oshaworker. A lot of 
our people have 
been counting on 
the 30 and Out 
Pension to retire 
from G.M. early. 
I feel that the 
people figured to 
get out early and 
try something 
different, a part- 
time job or 
perhaps a new 
career, as illus¬ 
trated by our own 2nd Vice- 
President, Bill Rutherford from 
Houdaille. 

CLARIFICATION OF THE 
$2,400 MAXIMUM 
When I explained that you are only 
allowed to make $2,400 on the 30 and 
Out Pension of earned income or sal¬ 
ary, I believe that I may have con¬ 
fused a lot of people. I will try and 
make that clarification now. At the 
present time, under the present con¬ 
tract on 30 and Out, the pension is 
formulated in the following manner: 
1. Basic pension, 2. Supplemental 
pension, and 3. Special Allowance. 
The total amount of pension in effect 
with 30 years at this time is $650 per 
month. The following example is a 
worker, age 50, with 30 years ser¬ 
vice, who retires on 30 and Out for¬ 
mula in the Assembler classification. 
There are four different brackets in 
effect, but they would still all four 
receive $650, with slight modi¬ 
fication in how they are computed. 
The Assembly rate is the middle 
classification. 

(1) Basic pension, 

38.3% of 30x$10.25= $ 97.77 

(2) Supplemental pension, 

38.3% of 25x$10= 95.75 

(3) Special allowance, 

$97.77+$95.75 subtracted 
from $650= 456.48 

Total Pension $650.00 
The special allowance amount of all 
G.M. pensions is the amount that can 
be taken back by G.M. by reducing 
your pension cheque. 

The yearly portion of your G.M. 
pension allotted to the special allow¬ 
ance under the example above 
would be 12 x $456.48 or $5,472. 
Supposing you pensioned off under 
30 and Out and took a part or full¬ 
time job, effective date of retirement 
on January 1, 1977. For every one 
dollar that you received in earned 
income or salary greater than $2,400, 


Couch any problems we have on the 
third shift. 

The solution to this problem is a 
very simple one. When I am acting 
Committeeman and have any griev¬ 
ances, I will start calling people at 3 
or 4 o’clock in the morning to arrange 
a meeting. I am compiling a list of 
supervisors’ phone numbers as well 
as Labour Relations so that I can call 
them up when I have any trouble 
with foremen on the third shift. If 
any, and I repeat, if any supervisor 
gets a call at say 3 o’clock in the 
morning, concerning an employee 
not having clean coveralls, you will 
know who it’s from. I will just keep 
calling until I can get someone who 
can make a decision. 

I was going to stop writing about 
Walter because I have a lot more im¬ 
portant things I would like to have 
printed in the Oshaworker , but he 
never gives up. There was an inci¬ 
dent on March 1 concerning this 
supervisor, but I will not write about 
it now because I want to see how 
Labour Relations will handle this 
one. 


the Company could take back $3 for 
$1 off your 1978 pension cheques. In 
other words, divide $5,472 by 3 and it 
equals $1,824. Now add $1,824 to 
$2,400 and it equals $4,224. This 
amount is less than $100 per week 
salary. If you retired and made 
$4,224 on another job, the special al¬ 
lowance provision could be com¬ 
pletely carved away, and all you 
would receive is the basic pension of 
$97.77 plus the supplementary pen¬ 
sion of $95.75, for a grand total of 
$193.52. It’s really not very good, is 
it? 

If you retire on a mutual pension, 
you have to be age 55 and have a note 
from your doctor, stating for general 
health reasons you should retire. If 
you have 30 years as in the example 
below, you would have about $100 
special allowance. All increases can 
still be carved out of this figure. 

If you retire with 40.6 years, you 
are home free, on a mutual pension 
or normal pension. If you retire 
under the 30 and Out provisions with 
40.6, you would still get a boot in the 
backside with the actuarial reduc¬ 
tion, only on less of an amount, but 
on a mutual or normal retirement, 
you would have no special allowance 
at $650 per month. Thus you could 
start another career, and your pen¬ 
sion wouldn’t be tampered with or 
reduced. You would also receive all 
increases in your pension, such as 
75 cents per year of service on the 
$50 extra coming into effect on Oc¬ 
tober 1, 1978. 

I am sick and tired of people in 
high places in the Union treating the 
Pension Program as if it were a sa¬ 
cred cow, and nobody is allowed to 
touch it. The 30 and Out language is 
terribly regressive. If you study what 
I have written, you will see that it still 
anchors you to the auto industry in 
lieu of what happens to your pension 
after you retire. Some people will 
argue that our pension is the best. In 
some respects, this is true. How¬ 
ever, I believe that we must all band 
together and put the pressure on the 
International Union and General 
Motors to eliminate the restrictive 
language attached to the special al¬ 
lowance provision of the pension. 
We must also wholeheartedly sup¬ 
port a decent cost of living factor for 
the pension so that your buying 
power is not eroded by inflation after 
you retire from G.M. 

CONCLUSION 

The decision to retire from G.M. is 
a very personal thing. This is a direct 
change in your life style that must be 
dictated by physical and health, 
psychological, and perhaps above 
all, financial reasons. This is your 
decision. I suggest you be allowed to 
make it yourself! 


Pensions 



By TED O’CONNOR 

For some time now there has been 
some discussion about the 30 and 
Out Program, whether it is good or 
bad. Most people who are criticizing 
it are doing it for 
one reason or 
another and 
some of that 
criticism is justi¬ 
fied. But when 
you are using the 
plans few short¬ 
comings as a 
crutch then you 
should keep 
quiet or at least 
be honest and 
say that for one reason or another 
you are not ready to retire. 

The UAW 30 and Out Pension 
Program is one of the best if not the 
best industrial pension plan in North 
America. We all should remember 
that the 30 and Out pension is de¬ 
signed for those who can afford to 
take advantage of it. No one says you 
must retire at 30 years of service. 
Only you know when you can afford 
to retire. Each and everyone of us 
has a different set of circumstances, 
some have children in school, some 
are still paying mortgages, others 
have had poor health and have not 
worked steady and as a result have 
not been able to save up a few extra 
dollars which you do need as a cush¬ 
ion when you retire. 

Since Brother Gord Henderson 


took his retirement and I becan 
Pension Representative, I hav 
learned that no one will force you t 
retire prior to age 68. When you retii 
is your decision. 

On October 1, 1978, there will b 
an increase in the amount of pei 
sions paid. The present $650 for 2 
years will become $700. Th 
supplement will increase from $25 
to $275 or to $11 per year times 
maximum of 25 years. The Bas 
Pension will increase by $1 tim( 
your years of service. The abo\ 
mentioned increases apply to thoi 
who retire on or after October 
1978. 

For those who have retired prior 1 
October 1, 1978, there are differei 
and varied increases and I will repo 
on them in the next edition of th 
Oshaworker. Remember only yo 
know when you can retire. 

The retirements for February Is 
1978 and March 1st, 1978 are as fc 
lows: William Everett, CKD, ' 
years; Eileen Manning, North Plan 
13.9 years; Sidney Hurlock, CKI 
30.3 years; Ronald Brent, Non 
Plant, 34.9 years; William Lorr 
Bradley, B Body Shop, 24.9 year 
Preston Jones, Truck Plant, 28 
years; George Bateman, CKD, 30 
years; Robert Denholm, Chass 
Plant, 21.6 years; John McGratl 
Tool and Die, North Plant, 21 
years; Uno Wesingi, Tool and Di< 
Body Plant, 22.3 years; Edwai 

Continued on Page 9 
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COME TO 

Green & Ross 

FOR GUARANTEED SERVICE! 

534 Rltson Rd., S. Tel.: 728-6221 
Present your Union Card for other savings on Repairs and Tires 

LUBE^ 

0IL& 

FIUER 

$750 

most cars 



0 * 


CHECK OUR 

SPECIAL 
LOW, LOW 
PRICES 
ON 

SNOW 

TIRES! 



DUAL STEEL GRIPPER 


Starr Furniture 
& Appliances 

156 SIMCOE ST. SOUTH 
OSHAWA 576-1918 

Quality furniture at reasonable prices 

CHESTERFIELD SUITES • BEDROOM SUITES • 
DINING ROOM SUITES • OCCASIONAL CHAIRS • 
RECLINERS • DINETTE SUITES • SWIVEL ROCKERS 
• COFFEE TABLES • LAMP TABLES • LAMPS • 
PICTURES • TELEVISION • STEREO • FRIDGES e 
STOVES • WASHERS • DRYERS 

All Brand Names 

"Before you buy 
give Starr a try” 

576-1918 


30 DAYS FREE 
UNITED AUTO CLUB 
SPECIAL MEMBERSHIP 
BENEFITS 

FOR UNION MEMBERS 

Membership benefits were 
described in the March 
17/77 issue of the Osha- 
worker by the President of 
222, Mr. Abe Taylor. Mem¬ 
bership pays for Road & 
Wrecker Service-Legal 
Fees-Rental Car-Emergency 
Transportation-Accommoda- 
tion-Free Maps-Travel Rout¬ 
ings-Yearly Membership 
Fee only $35 includes your 
spouse. 

JOIN NOW 

Complete this application 
and mail 


For Joining Now I under¬ 
stand I receive 13 months for 
the price of 12. 

■ my cheque or money 
order is attached 

■ Charge to my chargex 

■ Master charge 

INI llllllllllllll 

expiry date | 

name HU 

SIGNATURE | 

ADDRESS | 


Spouse initial | 

(Deduct $10.00 if spouse not 
included) 

Complete and mail to 

UNITED AUTO CLUB 
c/o Ontario Automobile 
Association, P.O. Box 
307, London, Canada 
N6A 4W2 


SALE SALE 

HOOKER & SONS LTD. 
Chev & Olds 

Highway 7 West of Brooklin 

New & Used Company Cars 
& Direct Sales 


Basic Price of 1978 Chevrolets 


Chevette, 4-door 

$ 3900.00 

Nova 

4300.00 

Monza, 2-door 

3897.00 

Camaro 

5450.00 

Chevelle, 4-door 

4678.00 

Monte Carlo 

5168.00 

Corvette 

10,017.00 

Chevrolet Impala, 4-door 

5615.00 

Omega, 4-door 

4569.00 

Cutlass Salon, 4-door 

4831.00 

Cutlass Supreme, 2-door 

5228.00 

Delta 88,4-door 

5885.00 

Delta Royal, 4-door 

6177.00 

Oldsmobile 98, Luxury 

7679.00 


Remember to qualify for these 
special prices, contact me, 
Stan Westfall — 655-4811 
655-3210, 655-3435 

DIRECT TORONTO LINE 683-4091 



v: 

STAN WESTFALL 


WHEELCHAIRS hospital 

BEDS 



EVERYTHING FOR THE SICKROOM 


WALKING AIDS 



BUY OR HINT 


Durham Medical 
Sickroom Supplies 
92 Simcoe St. N. 
Oshawa, Ont. 728-1112 


Most of this equipment is covered by G.M. Benefits. 



MATTRESS MAN 

MEANS VALUE FOR 
ALL YOUR BEDDING NEEDS 
TRY US — YOU’LL SEE WHY 


A Good Night’s Sleep Tonight ... 

Starts At MATTRESS MAN Today! 

In Oshawa ... Now We Are Two...To Better Serve You! 



Phone:579-8091 
North Oshawa 

1726 Simcoe St North 
Lansdowne Plaza 
Across from Camp Samac 


Phone:579-8107 

South Oshawa 

433 Simcoe St South 
South Simcoe Plaza 
Next to Pizza Hut 


FREE PARKING — FAST FREE DEUVERY — PHONE ORDERS ACCEPTED 


ALSO IN AJAX 

4 Kingston Rd. W. 
Pickering Village 
Free Parking 
at Church St N. 

Entrance 

Phone:683-8645 
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SWAP COLUMN 


NEXT ISSUE — APRIL 6,1978 

DEADLINE FOR NEWS AND ADS — FRIDAY, MARCH 17,1978 


FOR SALE 


8-PIECE DINING ROOM SUITE, oval 
table, 4 straight back chairs, 2 captain 
chairs, china cabinet. Call: Port Perry 
985-7004 


2 ACRES PLUS 8 room restored farm 
house with a 20' by 40' hobby barn, 
$49,000. Call: Janetville 1-705-324-0671 


PHILIPS HI-FI, 2 years old, in excellent 
condition, $135. Call: Sunderland 
1-705-357-3304 


26' GALVANIZED STEEL LIFEBOAT 
and trailer, best offer. Call: 728-6426 


ALUMINUM DOOR, 82 by 34,1 V 4 inches 
thick, left hand hinge. Call: 728-7267 


SOCCER SHOES boys size 6, chest with 
4 drawers, basket chairs, metal lawn 
chairs, wood table, lamps with shades, 
child’s school desk. Call: 725-9678 


2V 2 STOREY BRICK HOUSE, fenced 
yard, garage, close to North Plant, 
$42,500. Call: 723-1953 before 4:00 p.m. 


1972 CHEV. PICKUP with cab., good 
running condition, best offer. Call: 
725-9474 


STAND FOR STEREO SYSTEM with 
storage area behind door, ladies rever¬ 
sible coat, red spring coat, size 12-14. 
Call: Port Perry 985-8146 


1972 CHEVY VAN, 3 / 4 -ton, 350 V8, 
4-barrel, automatic, power brakes, radio 
8-track, fully equipped for camping, 
$3,500, low mileage. Call: 723-0203 


1949 DODGE COUPE, cook stove, em¬ 
pire couch. Call: Newtonville 786-2925 


1969 CHEV. V 2 -TON, 283 motor, stan¬ 
dard, homemade cap, $1,200, will trade 
four keystone Chev. wheels for 15" Ford 
chrome wheels. Call: 728-4951 


1972 EVINRUDE, 125 H.P. MOTOR, 20' 
fiberglass Larson boat, 2200 lb. Wescot 
Tandem trailer. Call: 723-6252 


COLONIAL CRADLE, excellent condi¬ 
tion, $40. Call: 723-0768 


2 LADIES’ AND 2 MEN’S BICYCLES, 
reasonable and in good condition. Call: 
Bowmanvilie 623-6509 


1966 CADILLAC FLEETWOOD 
Brougham, good condition. Call: 723- 
1370 


ONE YEAR OLD ARCHER 5/8 wave C.B. 
antenna, $35. Call: Whitby 668-4601 


PIANO ACCORDION (Frontalini), A-one 
condition, best offer. Call: 576-3626 
after 5:30 p.m. 


TWO PAIRS OF DRAPES, 19" wide by 
92" high, 114" wide by 92" high, both 
beige, good condition, asking $75. Call: 
725-2944 


TWO PAIRS OF GOLD LINED DRAPES, 
8' by 6' and 4' by 3 V 2 ', $50. Hoover 
Canister Vacuum $20. Call: 579-5742 


1976 CAMARO RALLY SPORT, 35,000 
miles, 350, 4-barrel, power steering and 
brakes, automatic, $4,300. Certified. 
Call: 579-8019 


MASON AND RISCH PLAYER PIANO, 
117 rolls, recently cleaned and tuned. 
Call: Port Perry 985-7402 


SPALDING LEFT HAND “champion¬ 
ship” golf clubs, bag, cart, $75. Call: 
728-4463 


PURE BRED GERMAN SHEPHERD 
PUPS, will be born April 10,1978, excel¬ 
lent blood lines, reserve a pup now. Call: 
Bowmanville 623-6815 


ONE PAIR OF LADIES’ SKI BOOTS worn 
only once, size 7, $25. Call: 728-9834 


SINGING MALE CANARIES, $23. Call: 
725-8416 


METAL SHELF STAND. Brand new. 
Hand Sleigh. 12 volt battery. Call: 728- 
9041 


DOUBLE CEMENT LAUNDRY TUB with 
stand $25, 5' walnut stereo $50, black 
and white 21" T.V. $20. Call: Bowman¬ 
ville 623-7589 


1969 DODGE POLARA. Licensed. $650. 
or best offer. Call: 576-2284 


ADJUSTABLE DRESS MAKING FORM. 
Antique wicker rocker. Kitchen magi¬ 
cian food cutter. Fair Isle knitting 
machine. Ironing Board. Call: 723-4069 


1976 GMC FACTORY MADE Curtis top 
van camper. Low mileage, stove, fridge, 
furnace, cupboards, air conditioned, all 
factory made. Call: 728-7232 


REGULAR DOUBLE PIECE CAGE for 
gerbils, plus extras. Four gerbils to live 
in this home. Reasonable. Call: 725- 
8660 


1972 TOYOTA CELICA, rebuilt motor. 
New paint, vinyl top. Certified. $1,200. 
Call: Bowman ville 623-2740 


ARBORITE TOP TABLE, four chairs, 
chrome legs. Extra leaf. Excellent con¬ 
dition. Must sell. No room. $95. Call: 
725-5189 


1975 CHRYSLER NEWPORT, 400 
motor, 4-door sedan, maroon, white 
vinyl top. PS, PB, RW defrost, 20,000 
miles, radio, $3,500. Call: 725-1409 


ARBORITE COFFEE AND END TABLES, 
including lamps and twi-light lamp. $75. 
Call: 723-7450 


1967 CAMARO CONVERTIBLE, radio, 
tape deck, white insets hood and trunk 
lid. 6-cylinder, automatic, completely 
redone body. $1,700 or trade. Call: 576- 
7383 


18-FT. ROUND ABOVE GROUND POOL. 
4-ft. deep. Cartridge filter. Excellent 
condition. $450. Call: Bowmanville 
623-6749 


GENTS AND LADIES downhill ski boots. 
Gents Nordica, size 11. Ladies Tyrol, 
size 5. Worn once. $50 each. Call: 576- 
8352 


39" WHITE HEADBOARD, matching 
4-drawer white chest with gold trim. 
Call: 728-9304 


1969 PONTIAC LAURENTIAN, 350 bar¬ 
rels, automatic, power steering and 
brakes, radio, perfect tires, certified. 
$400. Call: 728-5532 


VARIETY OF LADIES SIZE 12 clothing. 
Wood tent trailer. $300. Call: Whitby 
668-8343 


1975 24-FT. GLENDETTE TRAILER, like 
new, on seasonal lot. $6,500. Dining 
room suite, with buffet, woodgrain ar- 
borite. $125. Call: 579-0465 


DAVENPORT, OPEN INTO BED with 
bedding storage. Color, wine. Call: 
728-0897 


1977 PONTIAC PARISIENNE 
Brougham, Landau, 6,000 miles. Call: 
728-9589 


PUREBRED BLUE TICK PUPS. 3 
months old. $50 each. Call: Janetville 
1-705-277-2333 


TRUCK CAMPER, jacks included. All 
equipped. Call: 725-4920 after 6 p.m. 


’75 OLDS CUTLASS SUPREME, front & 
rear bumpers, grill, rt. fender, rt. rr. V 4 
trunk lid. wheels, 15" S.B. W/W radials. 
Call: Brooklin 655-3812 


DOUBLE CEMENT RINSE TUBS WITH 
TAPS. $20. 2 matching step-end tables. 
$10. Call: 725-9270 


1969 CORSAIR TRAILER, 14', sleeps 6. 
Good condition. $1,500 or best offer. 

1970 BSA 500, fair condition, new tires, 
$350 as is. Call 723-0855 or apply: 589 
Central Park Blvd. N. 


3/4 ANTIQUE BED. Kitchen set. Antique 
headboard. 20" girl’s bike. 12' by 14' 
beige rug. 9' by 12' floral rug. Call: 728- 
7250 


40 H.P. EVINRUDE, ELECTRIC START. 
1972 with controls and tank. Short shaft. 
Very good condition. Asking $725. Call: 
725-8162 


1968CHEVELLE SEDAN, good running 
condition. $300 or best offer. Call: 725- 
3152 or 576-3681 


VIBRATING TYPE EXERCISER with ex¬ 
tension and timer. Electric hand saw. Oil 
burning unit for large furnace. Call: 
725-5868 or apply: 538 Cubert Street. 


1970 CHEVELLE, 6-cylinder, automatic, 
4-door, new battery, asking $475. Call: 
Orono 983-5428 


3/4 LEATHER COAT WITH ZIP-IN LIN¬ 
ING, size 40, like new. Suede 3/4 length 
coat with zip-in lining, size 42. Like new. 
$60 each. Call: Bowmanville 623-2849 


LARGE COtTAGE LOT ON WEST 
BEACH of Big Papineau Lake. Frontage 
all sand. Swimming, fishing and hunt¬ 
ing. Call: 723-7695 


40 H.P. EVINRUDE OUTBOARD 
MOTOR, long shaft. 1965 model with 
new 1975 power head. Electric start, 
generator, push-button controls. Gas 
tank. $275. Call: 725-2544 


NEARLY-NEW GENDRON baby car¬ 
riage, $40. Travel guard baby car seat, 
$25. Viking black and white console T.V. 
Best offer. Call: 725-6281 


C.B. RADIO (TRC 57) SSB-AM with 75-ft. 
of coax-cable. 5/8 wave antenna. $325. 
Call: 728-3637 


1973 CHEV IMPALA, 2-door hardtop, 
PS, PB, 63,000 miles. $1,000. 1973 TM 
250 Suzuki Moto Cross. $375 or best 
offer. Call: Brooklin 655-8056 


GIRL’S 3-SPEED BICYCLE. Perfect 
condition. $45. Call: Whitby 668-4393 


SUNBEAM ELECTRIC SNOWBLOWER, 
deluxe model with headlight. Used 
twice. $175. Call: 576-7512 


COCK-A-POO PUPS. 8 weeks old. $15. 
Call: 723-3095 


4 CHROME KITCHEN CHAIRS, $6 each. 
2'8" by 6'6" inside mahogany door, 
hinged and lock, $20. Boy’s Bauer 
skates, like new, size 2. $20. Call: 725- 
9266 


1973 PONTIAC PARISIENNE 8-cylinder, 
fully powered, radial tires, AM-FM radio. 
41,000 miles. Best offer. Call: 725-7896 


1973 VEGA GT, 21,000 miles. Excellent 
condition. Instrumentation package. 
Exterior package. AM-FM radio, snow 
tires. Call: Whitby 668-8109 


3' BY 4' PIECE OF GLASS. Electric 
motor. Call: 723-4260 


35-GALLON FISH AQUARIUM, pumps, 
filters, all fully equipped, stand and 
canopy. Also Honer accordion, new. 
Bunk beds, complete, new. Call: 579- 
2690 


ELECTROHOME COLOUR TELEVI¬ 
SION, 6 years old, good condition. $295. 
Coffee table, like new, cost $150, asking 
$65. Call: 576-8697 


CHILDREN’S PLAYPEN and high chair. 
Also twin continental bed. Call: Bow¬ 
manville 623-9497 


TOILET, COMPLETE. Child’s desk with 
blackboard, peg board and magnetic 
board. Call: 728-7119 


BI-FOLD DOOR WITH HARDWARE, 6'5" 
by 2'6". T railer canopy, 11 '6" by 8'7" with 
poles. Trailer canopy, 10" by 7'6". Call: 
723-1956 


COMPLETE SET OF GOLF CLUBS, 
right hand, 7 irons, 3 woods, Gary 
Players. Black Knight. Campbells. Ask¬ 
ing $50. New. Call: 576-2667 


30-GALLON FISH TANK with heater, 
filters, thermometer, pump and other 
accessories, plus fish. $25. Baby car¬ 
riage, $15. Call: Hampton 263-2773 
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| UAWSOFTBALLLEAGUE 

A meeting will be held on April 1 st at 4 o’clock at the U AW Hall. 
Anyone wishing to enter a team for the up-coming season 
please be present. 

Anyone wishing to play softball, please fill in the form below 
and mail it to the UAW Softball League, 44 Bond Street East, 
Oshawa. L1G 1B1 


NAME: _ 
ADDRESS: 
PHONE: _ 
PLANT: _ 


SHIFT NO. 



1 

KELVINATOR 3a' HEAVY DUTY STOVE. 
Frigidaire refrigerator, suitable for cot¬ 
tage. Call: 725-4192 

GIRL’S FIGURE SKATES by Riedell with 
Silver Star boots, size IV 2 , coronation 
ace blade. Call: 623-7326 

GIRL’S 20 " BIKE, $20. .22 rifle, new, $50 
with one box shells. Clothes tree, $12. 
new. Seal beam spotlight, $5. Call: 728- 

2538 

1977 CHEV. CAPRICE Classic, loaded 
with options. Asking $6,000. Call: 728- 
6316 

mMPAPT WAQHPR AMD HRVPR 


UUIVIrMOl WMorlCn AINU UnTCn, 

separate units, Kenmore. Asking $300 
for pair, approximately 2 years old. Call: 

WANTED TO BUY 

723-5898 after 6 p.m. 

ONE SPACESAVER TIRE, G.M. rim, GR 

PATCHWORK QUILTS, single, double 
and queen. Crocheted afghans. Also 
crib quilts and baby afghans and car¬ 
riage covers. Doberman Pinscher male 
pup. Call: 728-9122 

70-15 or one whitelettered steel belted 
radial (Firestone). Call: 725-9370 

HEAVY DUTY WIRING RANGETTE, plug 
in. Must be in good condition. Call: 
579-3906 

1976 CHEVY VAN, 350, 4-barrel, 20,000 
miles, PS, PB, automatic, customized 
inside and out. $6,700,1971 Sno-Prince 

COTTAGE ON RICE LAKE. Call: 786- 
2402 

XL 400. $325. Call: 728-2942 

12 or 14-FT. FISHING BOAT with steer¬ 
ing wheel and controls. Call: 725-0687 

8" OR 9" TABLE SAW, good condition. 
Call: 723-1935 

48" MATTRESS, 4" thick super stero- 
foam, velvet cover, new. Also 1 pair of 
drapes, 3-ply, 48" by 72". New. Call: 
725-0803 

10-SPEED BICYCLE, in good condition, 
suitable for 11 year old. Also older jeep, 
in good condition. Call: Bowmanville 
623-5632 

1972 HONDA 500. Good condition, will 
certify. 7-piece set of golf clubs and bag. 
Call: 728-3639 

BOX TRAILER, 4' by 8' box, 15" wheels, 
lights. Heavy duty, capable of IV 2 ton 
load. Call: 728-0668 

PIANO ACCORDION. Italian made. 120 
bass. Must be in good condition. 
Reasonably priced. Call: 728-7698 

ELECTRIC STEEL GUITAR, 10-string 
Sho Bud with case. $275 or offer. Four 
excellent F78 radial tires on G.M. rims. 
$110. Call: Bowmanville 623-9140 

ROYAL BLUE DRAPES, size 144" by 95". 
Call: 576-7760 

23 CHANNEL C.B. RADIO SHACK tele¬ 
phone style, $229, new, $85. Registered. 

FOR RENT 

New 1100 by 16 racing slicks. Sacrifice, 
$50 pair. Call: Bowmanville 623-9140 

FLORIDA. New fully furnished con¬ 
dominium suite. Rent weekly or month¬ 

LLOYD’S STEREO, AM-FM, 8-track re¬ 

ly. Call: 728-6533 

ceiver. $150. Call: 723-2185 

2-BEDROOM APARTMENT, downtown 

1968 CHEV. IMPALA, 2-door hardtop, 
V-8, automatic, radio, rear speaker, rear 
window defroster. Good condition. Best 
offer. Call: Bowmanville 623-2873 

near bus terminal. Available April 1st. 
Appliances, heat, water, parking includ¬ 
ing in $220 monthly rent. No pets. Call: 
725-8432 

1975 17' FLYTE HOUSE TRAILER, tan¬ 
dem with electric brakes, sleeps six, 
furnace, oven, fridge, towing package, 
asking $3,650. Call: Bowmanville 623- 
7418 

2-BEDROOM APARTMENT, available 
April 1st, $225 monthly. Call: 728-6316 

SERVICER 

1971 TOYOTA, $500 or best offer. Call: 
728-2107 Shift No. 1. 


ABORTION REFERRAL. Call: 728-3242 

C.S. 27 BOAT, launched July 1976, 
diesel engine, four two speed winches, 
double lifelines, 3 north sculls, dingy, 

IF YOU ARE THE SPOUSE or relative of 
a problem drinker, and seeking help. 
Call: Al-Anon 728-1020 

shore power, 2 batteries, loads of ex¬ 
tras, located Oshawa Marina. Call: To¬ 
ronto 1-622-0917 

PREGNANT AND DISTRESSED? We 
can help you. Call: Birthright 579-2336 
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G.M. SHOP COMMITTEE 
ELECTION CANDIDATES 

ONE (1) TO BE ELECTED FOR EACH POSITION 

DISTRICT #5 COMMITTEEMAN: 

Orville Faught — (Acclamation) 

DISTRICT #6 COMMITTEEMAN: 

Ted Murphy Jim Hughes 

DISTRICT #7 COMMITTEEMAN: 

Bert Busker Jack Cook 

DISTRICT #8 COMMITTEEMAN: 

Harley Steeves Jack Gardner 

DISTRICT #9 COMMITTEEMAN: 

Bobby Fowler Bill Lawson 

Connie Lockhart Tommy Thompson 
Ron Rowden 

DISTRICT #10 COMMITTEEMAN: 

Junior McMullan Jerry Lymer 


Pension Alternate — One (1) To Be Elected: 

John Beers Howie Kellock 

SUB Representatives—Two (2) To Be Elected: 

Larry Ladd Ron MacKinnon 

Tom Simmons Bob Armstrong 

SUB Alternate One (1) To Be Elected: 

Al O’Donnell Ken Sutherland 


IMPORTANT 

Everyone’s complete co-operation is urged regarding you have misplaced or lost your card, inquire at the 
“no slate or leaflet distribution within fifty (50) feet of any Union Hall NOW, before the election commences, 
one of the polling stations.” During the election, the Union Hall Office will remain 

You must have your union card, to vote at any van or open for your convenience, 
plant. A run-off election if necessary, will be held, Tuesday, 

Everyone must sign the stub of the ballot. April 11,1978. Hours to be outlined later. 

No union cards to be issued during these elections. If ELECTION COMMITTEE 


Insurance Representatives—Two (2) To Be Elected: 

Lloyd Clarke Jack Vaillancourt 
John ‘Weiner’ Phalen Bob Cannons 

Insurance Alternate—One (1) To Be Elected: 

Dave Broadbent Jack Moore 

Pension Representative—One (1)To Be Elected: 

Ted O’Connor Frank T aylor 


CHAIRMAN, G.M. SHOP COMMITTEE: 

Harry Irwin Phil Bennett 

Orville Faught 

DISTRICT #1 COMMITTEEMAN: 

John Treacy Don Couch 

Glenn Gray 

DISTRICT #2 COMMITTEEMAN: 

John Sinclair Danny Lynch 

DISTRICT #3 COMMITTEEMAN: 

Keith Post Joe Jarvis 

Ray Herstead Fred Hargrove 

DISTRICT #4 COMMITTEEMAN: 

George Dowdle Jim McGee 
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BIOGRAPHIES 


S.U.B. REPRESENTATIVES 


LARRY LADD 

Age 35, member of Local 222 19 years, served 
as Committeeman 1972-1978, Executive 
Board, 1975-1978, Canadian UAW District 
Council, 1975-1978, Secretary Education 
Committee, 2 years, delegate 1972 and 1974 
Canadian Labour Congress Conventions, Al¬ 
ternate Pension Representative, 1 term, Al¬ 
ternate Insurance Representative, 1 term, 
acted as President and Secretary-Treasurer 
several times. 

TOM SIMMONS 

Presently serving fourth year as SUB rep¬ 
resentative. Has served the membership in a 
variety of positions — Steward, Alternate 
Committeeman, and Committeeman, G.M. 
Unit Secretary, 4 years and member of PAC 
and Education Committees. Served on 
Executive of Local 222 as Vice-President, 
Trustee, Guide, and Recording Secretary. 


RON MACKINNON 

Ron is a former District Committeeman and 
has served the membership in many 
capacities: Alternate Committeeman, 2 years, 
Committeeman, 6 years, District Commit¬ 
teeman, 2 years. Elected delegate to OFL and 
CLC Conventions. Attended UAW Educa¬ 
tion Centre, 1965-1970. Member of Intra- 
Corporation Council 1974-1976. UAW Dis¬ 
trict Council, 1975-1978. Also served in the 
capacity of G.M. Shop Committee Chairman. 

BOB ARMSTRONG 

I have worked in General Motors since 1950.1 
have always been interested in the UAW. 
Committeeman for 8 years from 1969-77 and 
an Alternate SUB Rep for 2 years, 1974-75 and 
was on District Council for 2 years, 1971-73.1 
am an Oshawa and District Labour Council 
delegate. 


S.U.B. ALTERNATES 


AL O’DONNELL 

A1 has 1961 seniority, is married with two 
children and living in Oshawa. He is presently 
the Committeeman in Zone 48 and in the past 
has held the elected positions of Alternate 
Committeeman (Truck Plant), Election 
Committee member and OFL delegate. A1 is 
also the current Alternate SUB Repre¬ 
sentative for the G.M. Unit. 


KEN SUTHERLAND 

Committeeman 8 years, Alternate 4 years, 
Chairman of Steward Body 4 years. Presently 
serving second year as SUB representative. 
Delegate to Oshawa & District Labour Coun¬ 
cil. Graduated Walter and May Reuther UAW 
Education Centre. 


G.M. SHOP COMMITTEE CHAIRMEN 


HARRY IRWIN 

Started in G.M. in 1949. Elected Alternate 
Committeeman in 1959, Committeeman from 
1960 to 1972. Elected District Committeeman, 
1972, 1974, 1976. Attended numerous educa¬ 
tion seminars. Elected to one CLC Conven¬ 
tion, the last three UAW Conventions. Other 
positions held were Education Committee, 
G.M. Unit and Intra-Corporation Council. 

ORVILLE FAUGHT 

Orville has been active in Union affairs for 16 
years. Served his apprenticeship as Steward 
from 1962 through 1964. Elected to 
Committeeman in 1965 through 1973. Elected 


District Committeeman in 1974 and presently 
holds that position. Orville is a member of the 
G.M. Intra-Corporation Council and was part 
of the 1976 contract negotiating team. 

PHIL BENNETT 

District Committeeman, North Plant, 1973- 
1978. Vice-Chairman G.M. Shop Committee, 
1974-1976. Chairman G.M. Unit, 1975-1977. 
Sickness & Accident Representative, 1972- 
1973. Participated in 1973 Local negotiations. 
Participated in 1976 Local and Master negotia¬ 
tions. Presently elected delegate to the Cana¬ 
dian UAW Council. Elected to the 1974 and 
1977 UAW Convention. 


PENSION REPRESENTATIVES 


TED O’CONNOR 

Pension Representative since July 1977. Ted 
has been acting President during several sets 
of negotiations, member of the Executive 
Board, and Committeeman for 7 years. Ted 
has been elected to several conventions and is 
presently Vice-Chairman of the Credit Com¬ 
mittee of the Autoworkers Credit Union. Ted 
is also a member of the UAW Canadian Coun¬ 
cil Executive. 


FRANK TAYLOR 

Served as Committeeman since 1967. Elected 
delegate to Ontario Federation of Labour 
Convention, Canadian Labour Congress 
Convention and UAW Convention. Served on 
the Education Committee for 9 years and is 
presently elected to the Executive Board of 
Local 222. Also, elected as delegate to the 
Oshawa & District Labour Council for 6 
years. 


PENSION ALTERNATES 


JOHN BEERS 

UAW member, 1956. John is presently 
Chairman of Autoworkers Credit Union Cre¬ 
dit Committee. Elected UAW delegate 11 
years. Past credits: Committeeman, 11 years, 
Executive Board, 4 years, SUB, 2 years. At¬ 
tended UAW school at Port Elgin, Niagara 
Falls and Oshawa. Served in RCN. Member of 
Canadian Legion Branch 43 and IOF Court 
Motor City. 


HOWIE KELLOCK 

Proud member of Local 222 for 27 years. 
Served the membership for the past 17 years in 
the following positions: Committeeman, Chev 
Line, 3 years; District Committeeman, 2 
years; SUB Chairman, 5 years; Pension Rep¬ 
resentative, 3 years; and for the past 4 years, 
Committeeman CKD. A member of the 1964 
and 1970 negotiating teams. 


INSURANCE REPRESENTATIVES 


LLOYD CLARKE 

Member of Local 222 since 1950. Oshaworker 
Editor since 1967. Sickness and Accident 
Representative for past four years. Delegate 
to Canadian UAW Council. Durham Board of 
Education Trustee. Recreation Committee 
Chairman, ten years. Attended many educa¬ 
tion seminars. 

JOHN “WEINER” PHALEN 

Active Local 222 member since 1961 served 
and acted as Steward, Alternate Com¬ 
mitteeman, Committeeman, Secretary of 
Education Committee (3 years), Oshawa & 
District Labour Council member (6 years). 
Elected to several OFL Conventions, PAC 
Committee of ODLC (1 year). Replacement 
Health & Safety Rep. Attended numerous 
Union seminars. Also served as President of 
Southmead Park Neighbourhood Association 
(2 years). 


ROBERT CANNONS 

Seniority 1951. I have served 2 years on the 
Election Committee, 10 years Education 
Committee, 8 years as Chairman of Com¬ 
mittee, instituting District dances. Elected 
Committeeman and Alternate, acted as Dis¬ 
trict Committeeman during 1976 negotiations, 
presently Committeeman in Parts. Attended 
many education classes. Director, Auto¬ 
workers Credit Union. Have held Union posi¬ 
tions since 1962. 

JACK VAILLANCOURT 

Jack has served on the following committees 
of Local 222: Education, 2 terms. Commit¬ 
teeman — 7 terms. Secretary G.M. Unit — 2 
terms. Chairman G.M. Unit— 1 term. Present¬ 
ly serving as Insurance Representative for the 
past 3 terms and 1st Vice-President, 1 year. 
Jack has acted as President on several 
occasions. 


INSURANCE ALTERNATES 


DAVE BROADBENT 

Started in G.M. in 1961. Battery Department 
Committeeman from 1967 to 1977. Elected to 
Local 222 Executive in 1973, presently Trus¬ 
tee Chairman. While acting as Secretary- 
Treasurer during 1975-76-77, assisting mem¬ 
bers by solving insurance problems, OHIP, 
and Blue Cross. Have attended education 
seminars locally and Port Elgin. Presently 
serving Credit Union as a member of Board of 
Directors. 


JACK MOORE 

Jack started in G.M. early 1951. Has been 
active in Union affairs since shortly after start¬ 
ing in G.M. 2 years Alternate SUB repre¬ 
sentative, 2 terms Education Committee, sev¬ 
eral years as Committeeman, acting District 
Committeeman several times and has also 
acted as Chairman. Presently serving as Al¬ 
ternate Insurance Representative. 


DISTRICT COMMITTEEMEN CANDIDATES 


BOB FOWLER 

Bob’s biography was not available at the time 
of printing. 

RON ROWDEN 

Ron’s biography was not available at the time 
of printing. 

JACK COOK 

Age 54, married, 7 children. Attended many 
seminars. UAW Convention delegate. Pre¬ 
sently Intra-Corporation Council voting dele¬ 
gate. 6 years on Election Committee, (Chair¬ 
man, 1 year). 8 years Alternate Com¬ 
mitteeman. 6 years Committeeman. Past 4 
years “Top Committee” as District in Parts. 
Participated in last two sets of negotiations 
representing Parts employees on the Local 
Negotiating Committee. 

JUNIOR McMULLAN 

My trade — Pipefitter. District Com¬ 
mitteeman, 4 years; Committeeman — 16 
years; Vice-Chairman, Oshawa Area Trades 
Council; 6 years Top Committee Canadian 
Region Trades; 16 years Oshawa Area Skilled 
Trades (Rep); Chairman for Skilled Trades in 
the 1976 negotiations for all G. M. plants Master 
Agreement; Chairman for Oshawa Local 
Agreement. 

JACK GARDNER 

Commenced employment with G.M.C. April 
3, 1953. Union activity: 4 years Alternate 
Committeeman; 6 years Committeeman; 5 
years District Committeeman; attended Port 
Elgin summer school, several seminars. 
Elected 6 times, Ontario Federation of 
Labour. Attended Intra-Corporation Council. 
With Top Committee 5 years. Participated in 
the 1976 negotiations. 

GEORGE DOWDLE 

George has been active in the Local since 
1961. He has served as Secretary of Steward 
Body, Alternate Committeeman and Com¬ 
mitteeman, 7 years. At present George is Dis¬ 
trict Committeeman and also Vice-Plant 
Chairman. In 1976 negotiations, he partici¬ 
pated in Local negotiations and was Co- 
Ordinator for working conditions plant wide. 

KEITH POST 

Experience: Elected Committeeman for 10 
years. Elected Vice-Chairman of Local 222 
Education Committee for 3 years. Elected 
Local 222 delegate to Oshawa & District 
Labour Council for 8 years. Elected Local 222 
delegate to the Ontario Federation of Labour 
Convention twice. Completed UAW Union 
courses in Oshawa, Port Elgin, and Black 
Lake, Michigan. 

FRED HARGROVE 

Worked in G.M. since 1965. Elected Alternate 
Committeeman Truck Plant, 1969. Trans¬ 
ferred to Car Plant, 1972. Elected Com¬ 
mitteeman, 1974. Acting District Com¬ 
mitteeman at different times since 1974. 
Successfully completed UAW leadership 
course at George Burt Education Centre. Par¬ 
ticipated in numerous Committeeman training 
courses sponsored by our local Union. 
Elected to Oshawa & District Labour Coun¬ 
cil, 1977. 

TOMMY THOMPSON 

Experience — Alternate Committeeman, Wir¬ 
ing & Harness — 1956-1958. Committeeman, 
Wiring & Harness — 1958-1968. District 
Committeeman, North Plant — 1968-1973. 
Secretary-Treasurer, Local 222 — 1973-1974. 
Chairman, G.M. Shop Committee, Local 222 
— 1974-1976. 1st Vice President, Local 222 — 
1975-1977. Committeeman, Rad-Plastic- 
Thermac — 1977-1978. Participated in negoti¬ 
ations — 1970. 

DON COUCH 

Don has served the local on Education, Re¬ 
creation, Election Committees. Elected to 
various CLC & OFL Conventions. Elected 
District Committeeman from 1970 to 1974 and 
1976 until the present serving on the Canadian 
Master and Local negotiation teams for the 
last 3 contracts. Present member of UAW 
Intra-Corporation Council of Canada. 


HARLEY STEEVES 

Has been active in General Motors since 1953. 
Was a Steward in 1956, Alternate Com¬ 
mitteeman, 1960-1962, Committeeman 1962- 
1968, District Committeeman, 1968-1974, 
Chairman of Local Negotiations in 1970, 
Local Negotiating Committee in 1970. 

RAY HERSTEAD 

Ray Herstead started in G.M. in 1956. Elected 
to the Bargaining Committee in 1957. Was 
Committeeman for Zone 13, Trim & 
Hardware for 18 years. During his tenure, was 
acting District Committeeman through 3 sets 
of contractual negotiations. 

DANNY LYNCH 

Danny is an elected Alternate Committeeman 
in Body Department 83, Paint Department 83. 
Has attended the UAW education centre at 
Port Elgin before coming to G.M. Was a 
Committeeman with the United Steelworkers 
of America in the mines near Renfrew, On¬ 
tario. Is an elected member on the Executive 
of the G.M. Unit. 

JERRY LYMER 

Has been active in UAW since 1961. He has 
acted as Committeeman, Alternate Com¬ 
mitteeman on many occasions. Delegate to 
the Ontario Federation of Labour in 1977. At¬ 
tended summer school at Port Elgin on griev¬ 
ance procedure. Shop Steward representing 
the Skilled Trades at Houdaille from 1958 to 
1961. Has attended many Skilled Trades con¬ 
ferences over the years. 

TED MURPHY 

Has been a member of Local 222 since 1956. 
Served as District Committeeman for 8 years. 
Committeeman 5 years. Alternate Com¬ 
mitteeman for 3 years, Chairman of the SUB 
Committee, 2 years. Represented you at the 
bargaining table in 3 sets of negotiations. Been 
a delegate to the Canadian UAW Council 
since 1970. 

GLENN GRAY 

Active Union member since December 1964, 
during which time he has been elected Alter¬ 
nate Committeeman one term, two terms 
Committeeman, elected OFL delegate 1974. 
Acted in the capacity of District Com¬ 
mitteeman and Chairman. Glenn has taken 
courses in time study, collective bargaining, 
grievance procedure and public speaking. 
Present position is Zone 51 Truck Plant 
Committeeman. 

JOE JARVIS 

Joe has 19 years in G.M., married and pre¬ 
sently a Committeeman in Trim and 
Hardware, Zone 14.1st elected as Alternate in 
1969 and as Committeeman in 1972, and re¬ 
elected by acclamation every term. Acted as 
District Committeeman during 1976 negotia¬ 
tions and numerous other times. Elected to 
the 1973 OFL and attended numerous educa¬ 
tion seminars. 

BURT BUSKER 

Burt is age 39, with 22 years G.M. service. 
Was elected to the Local 222 UAW Executive 
Board for 4 years, elected Committeeman, 10 
years, participated in the 1967 negotiations as 
District 3, District Committeeman. Elected as 
delegate to UAW — District Council for 10 
years. Burt acted as Financial Secretary- 
Treasurer of our Local for 5 weeks. 

BILL LAWSON 

Seniority March 12, 1956. Elected to Recrea¬ 
tion Committee, Election Committee Alter¬ 
nate, 2 years, Committeeman, 5 years in 
Truck Plant, acting Committeeman in 1977, 
North Plant. Attended Port Elgin and Black 
Lake, Michigan Education Centres, numer¬ 
ous seminars at UAW Hall on time study and 
grievance procedure. 

JIM McGEE 

Employed by G.M. since 1961. Married with 
two children and live in Oshawa. Past exper¬ 
ience: Attended a one week Education Semi¬ 
nar on grievance procedure at Port Elgin, On¬ 
tario. Elected to Local 222 Election Com¬ 
mittee and the Ontario Federation of Labour, 

5 years as Alternate Committeeman, 4 years 
as Zone Committeeman. 
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BIOGRAPHIES 

DISTRICT COMMITTEEMEN CANDIDATES (Continued) 


CONNIE LOCKHART 

16 years active participation in Local 222 and 
have served in the following capacities: Stew¬ 
ard, Alternate Committeeman, currently 
Committeeman, acted District Committee¬ 
man. Other activities: Oshawa & District 
Labour Council, Secretary of Recreation 
Committee, President of bowling, softball, 
and Fab Plant hockey leagues. Presently on 
Autoworkers Credit Union Credit 
Committee. 


JOHN SINCLAIR 

Started in General Motors in 1957. Served as 
Alternate Committeeman, 1 year, Zone 
Committeeman, 12 years. Also, elected to 
Oshawa & District Labour Council. Served as 
Vice-Chairman of the Education Committee. 
Acted as plant Chairman. Elected to the Mas¬ 
ter Agreement Committee for 1976 negotia¬ 
tions. Presently elected to my 2nd term as 
your District Committeeman. 


JOHN TREACY 

Employed at General Motors since 1963. Al¬ 
ternate, 6 months, Committeeman, 5V2 years, 
Insurance Representative, 1 year, Executive 
Board, 1 year, Election Committee 5 years. 
Ontario Federation Labour delegate, Port 
Elgin graduate. Acted District Committeeman 
and Financial Secretary many occasions. 
Chairman Election Committee, Chairman 
General Motors Unit. 


JIM HUGHES 

Became an employee of General Motors in 
1952. In 1957 became actively involved in the 
local Union. Since that time have been elected 
as Alternate Committeeman and as Com¬ 
mitteeman in Zone 31 since 1973. Have served 
as District Committeeman when requested. 
Graduate of George Burt Union School at Port 
Elgin in Committeeman training and collec¬ 
tive bargaining. 


1978 CANADIAN 
LABOUR CONGRESS 
CONVENTION 
DELEGATES 

GENERAL MOTORS—Twelve 


(12) to be elected 


1 . 

BOBBY FOWLER 

12. MURRAY STRONG 

23. 

RON MacKINNON 

2. 

JIM DURANT 

13. KENNETH MclLWAINE 

24. 

TED O’CONNOR 

3. 

JOHN PHILLIPS 

14. DALTON CRABB 

25. 

HOWIE KELLOCK 

4. 

JIM HUGHES 

15. BOB SPENCER 

26. ANNIE OPPERSMA 

5. 

PAT THRASHER 

16. BILL STEVENSON 

27. 

JERRY LYMER 

6. 

GLEN COPP 

17. IVAN RAYNER 

28. 

ABETAYLOR 

7. 

CONNIE LOCKHART 

18. JOHN “Weiner” PHALEN 

29. 

GARY GRAY 

8. JOHN KOVACS 

19. DOUG REYNOLDS 

30. 

ORVILLE FAUGHT 

9. 

DANNY LYNCH 

x 20. DAN GALLAGHER 

31. 

LOUIS ROUSSEAU 

10. JOHN BEERS 

21. LENATTWOOLL 

32. 

ART KIMBLE 

11. 

RAY BLODGETT 

22. JOHN LESURF 

33. 

LEO KELLY 


DUPLATE—One (1) to be Elected 

1. JAMES S.KINLIN 

2. DAVE PIATTI 

3. ROSS BEERS 

4. PERCY “Jigger” NORTHEY 


HOUDAILLE—One (1) to be elected 

1. BILL RUDYK — (Acclamation) 

BALANCE OF LOCAL — One (1) to be Elected 


1. LLOYD PILKEY (Acclamation) 


NOTE: All candidates in "drawn" order as they appear on ballot. 
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LAW Bowling 
League 


By JOHN “WEINER” PHALEN 

Congratulation are in store for 
Brother Larry Hoar from the Gus- 
cott Plumbing and Heating team, 
who on March 3rd got a super spare. 

At this time, I 
would like to 
make a correc¬ 
tion. The bowl¬ 
ing banquet will 
be held on Satur¬ 
day, April 29th at 
theUAWHall.lt 
was reported in 
this column in¬ 
correctly last 
month, (no¬ 
body’s perfect). 

Belated congratulations are in 
store for Les Palmer, who a few 
weeks back, rolled a 735. The reason 
his score was missed was because his 
team’s score sheet was not filled out 
and completed. So Team Captains 
finish your sheets so that these 
scores can be noted! 

The Management of the bowling 
lanes has asked me to mention to the 
league members that there is some¬ 
thing strange with his “cup supplies” 
on Friday nights, as our league 
seems to buy more extra cups than 
we do pop. He can tell that we have a 
lot of “water drinkers’’ in this 
league. 

Until next time “Good Bowling’’. 

TEAM STANDINGS 

DIVISION “A” 

Safeway Stores, 29; Country 
Strings, 24; Local 597, 19; Furniture 
Village, 19; Guscott Plumbing & 
Heating, 18; Ron Murray’s Hot 
Shot, 16; Bill Clarke’s Plumbing, 10; 
The Provincials, 9. 

DIVISION “B” 

Oshawa Bowling Lanes, 28; Ma¬ 
ma’s Donuts, 22; Bower’s Texaco, 
22; Patricia’s Beauty Salon, 20; 
Houdaille, 16; Lucky Six, 14; Lan¬ 
caster Hotel, 14; Bo-Peep, 8. 

DIVISION “C” 

Mr. Pancake, 25; Formokan Judo 
Club, 23; The Bananas, 20; Pompeii 


Pizza, 19; Oshawa Electric, 17; 
Oshawa Sod, 16; Gusgo Plumbing, 
12; Zolly’s Lounge, 12. 

HIGH SCORES — 

MARCH 3, 1978 

Delores Landry, 874 (343, 303), 
John Adair, 808, Bill McGillis, 806 
(310), Noel Ricketts, 789, Earl Jor¬ 
dan, 738, Robby Robinson 732, Hal 
Ballem 718, Ron Murray 715, Phil 
Cormier 713, Ron Jones 712, Harold 
Lowery 708, Bruce Rosenplot 708 
(340), Ron Robertson 707, Ken Cobb 
698, Tony Lupel 694, Rick Mitchell 
694, Moe Bryan 688, Guy Gaudet 
684, Connie Lockhart 681, Dave 
Moore 679, Bob Burk 674, Steve Pol¬ 
lock 673, Doug Hodgson 673, Shorty 
Davies 670, Ken Livingstone 669, 
Blake Walls 657, Les Virtue 654, 
Pete Morris 654, Roy Collins 652, 
Don Revoy 650, Chester Kutasienski 

649, Len Levendoski 648, Dennis 
Livingstone 646, Pete Rutan 644, 
Butch Norton 640, Ben Bracey 639, 
Jim Meikle 636, Doug Marlowe 630. 

HIGH SCORES — 
FEBRUARY 24, 1978 

Bill Stacey 818, Shorty Davies 790 
(306), Hal Ballem 786, Connie Lock¬ 
hart 764, Ken Shobbrook 735, Alf 
Statham 725, Phil Cormier 718, Fred 
Roach 717, John Brown 715 (314), 
Larry Johnston 713, Rick Mitchell 
712, George Donnithorne 703, Steve 
Pollock 701, Ron Robertson 700, 
Doug Hodgson 697, Barrie 
McKenna 695, Don Revoy 693, 
Tony Lupel 690, Ian Hill 688, Pete 
Rutan 685, Guy Gaudet 680, Bill 
McGillis 678, Andy Anderson 677, 
Terry Matthews 672, George Olliffe 
669, Rob Barker 666, Bill Jaques 665, 
James Holt 660, Roy Collins 657, 
Earl Jordan 655, Wilf Duffield 654, 
Butch Norton 653, Gerry Korslanje 

650, Noel Ricketts 649, Ron Jones 
646, Ed Farmer 645, Colleen Lock¬ 
hart 639, Darcy Chapman 638, 
Bruce Clarke 638, John Ulrich 637, 
Bruce Rosenplot 635, Danny Wil¬ 
liamson 634, Robby Robinson 633, 
Blake Walls 630. 



Grievances Being 
Resolved 


By KEITH POST 
Committeeman 

Because I filed a grievance for 
Brother Doyon he and 138 Paint and 
Hardware employees will have their 
seniority adjusted to pick up two 
days from last 
year’s summer 
vacation. 
Changeover va¬ 
cation was four¬ 
teen days long 
but the Company 
had deducted 16 
days from the 
seniority of these 
probationary 
employees. I 
wrote Doyon’s 
grievance up to include everyone in a 
similar circumstance, so if you think 
you should have had your seniority 
changed because of the sixteen days 
deduction, contact me or your com¬ 
mitteeman in your area. 

FOURTH STEP GRIEVANCES 



I psa 


I have been told the fourth step 
grievances are going to be discussed 
and hopefully resolved in the week of 
March 13. As I have had some griev¬ 
ances filed in June, last year, wait¬ 
ing to be resolved at this step, I think 
this is long overdue. 


APPEAL TO THE PUBLIC 
REVIEW BOARD 


As you know, the 109 grievances 
worth around $50,000 to our mem¬ 
bers have been appealed by our local 
union to the Public Review Board 
(PRB). I was told on the phone from 
Detroit by Mr. David Klein, the 
Executive Director of the PRB, that 


they have the authority to tell the 
International Union to arbitrate the 
109’s if they are shown proof by us in 
a hearing they will hold. He is going 
to let us know soon when the date of 
this hearing will be that we will at¬ 
tend in Detroit. 

The International Union Rep¬ 
resentative is now talking about ar¬ 
bitrating some grievances. As none 
have been arbitrated from our huge 
local union for nearly ten years, this 
is extremely important to our griev¬ 
ances procedure working success¬ 
fully. I guess our appeal to the PRB is 
having some good effect already. 

SICK AND ACCIDENT 

BENEFIT PROBLEMS 

One of our brothers had to have an 
operation done at one of our hospi¬ 
tals, so he asked me for a sick and 
accident form. I told him G.M. does 
not like to give any of these to Com¬ 
mitteemen and advised him to phone 
the Sick and Accident (S&A) office, 
and they would mail him one as is 
standard practice. 

On February 17, I received a 
phone call from this brother’s wife 
telling me they did not receive his 
S&A form yet. I phoned the S&A 
office and requested his form be sent. 
They told me this would be done. 
The brother called me again on 
March 1, to tell me that no form was 
mailed to him. He phoned again later 
and went down in person to pick up a 
form after going through the interro¬ 
gation. Then he said on February 27 
he finally did receive a form in the 
mail, from Detroit, instead of from 
the Oshawa office which always 
handles the whole S&A thing. 



Hockey Hot Box 


By LLOYD CLARKE 


2nd Shift 
Hockey 
Playoffs 

By TOMMY THOMPSON 
Committeeman 

The last week of February, the 
play-offs for the 2nd shift hockey 
league commenced and by the end of 
the week, three teams had been 
eliminated from 
play-off conten¬ 
tion. The three 
teams that won 
their respective 
series will have 
already played a 
round robin 
series of two 
games by the 
time this article 
is in each mem¬ 
ber’s home and 
the team with the most points will 
represent No. 2 shift in the champ¬ 
ionship game in early April. 

STAMPING VS CLUSTER 

The Stamping players will agree 
with me that even though they won 
the series in two straight games, the 
Cluster team made them work for the 
series win because they never quit 
trying and this is to their credit. The 
Cluster team had a very small de¬ 
partment to draw players from, but 
they always gave 100% effort in 
every game and they assured me that 
they would be back with a team next 
year. 

PLASTIC CRUSADERS 
VS WIRING 

The Wiring team that is coached 
by Bryce Ashmore made a real series 
of their three games with the Wiring 
winning the first game and coming 
within one goal of tieing up the final 
game with just over one minute left in 
that game. The Crusaders scored 
with less than one minute to go in the 
game so this ended any possibility of 
going into overtime, but it was a 
terrific series. 

PLASTIC REGRINDERS 
VS RAD 

The Plastic Regrinders were really 
extended to win this series, that 
event three games with two of those 
games going into overtime. The final 
game was the only game won by 
more than one goal and it ended up 
5-3 for Plastic, but I talked to some of 
the players on both teams and they 
agreed that these two teams were 
evenly matched and the series 
couldn’t have been any closer. 

Anyone working the 2nd shift in 
the North Plant, should make an ef¬ 
fort to get down to the arena after 
your respective shifts and support 
the team that represents your de¬ 
partment. 


Pensions 

Continued from Page 3 

Cox, North Plant, 24.2 years; Ken¬ 
neth Woodward, Chassis A Body 
Paint Shop, 25.4 years; Edward 
Keenan, Maintenance Body Plant, 
31.1 years; Harold Osborne, Parts 
and Service, 28.5 years; Arthur 
Hedge, Box Line, Truck Plant, 30.3 
years. 

In closing, there are two items I 
would like to mention. One is the 
death of Brother Doug Sutton. To 
Doug’s wife Joan and family, I ex¬ 
tend my deepest sympathy. 

The last item is the death of Elsie 
Maxwell, whose husband Jim has for 
many years been the Secretary- 
Treasurer of the UAW Council. To 
you Jim, your daughter Jane, and 
sons Jim and Mark, your many 
friends in Local 222 extend our 
deepest sympathy. 


Look for the 
union label 


The second game of the UAW 
Hockey League’s 2 out of 3 
semi-finals was played on February 
26th with Mattress Man and Bedding 
Unlimited opening at 10:00 a.m. 

Mattress Man had their back to the 
wall as Bedding had grabbed the first 
win but with determination they 
evened the games on a 4-3 score. 

Bedding grabbed an early 2-0 first 
lead on goals by Tom Conahan and 
Dan Balson but Mattress Man came 
back in the second frame to tie the 
game off the sticks of Junior Munroe 
and Vic Evelyn. However, Cal Pettit 
closed the period by putting Bedding 
ahead again. 

At the 4:03 mark of the third period 
Keith Johnson notched the equalizer 
for Mattress Man that eventually put 
the game into overtime. At 1:11 of 
the overtime period Perry Bowles 
sunk the clincher for Mattress Man. 

In the second game of the twin bill 
Starr Furniture eliminated V.S. Ser¬ 
vices from further competition by 
defeating them 6-3. 

Dal Copithorn opened the first 
period scoring for V.S. Services on a 
power play but Starr came right back 
to take a 2-1 lead on goals by Dean 
Morgan and Mike Cronin. V.S. Ser¬ 
vices took over again in the middle 
frame as Terry McKee and Rick 
Branton scored to lead 3-2. How- 


By LILL BRAUND 

HIGH TRIPLES — 

FEBRUARY 7, 1978 

Loretta Gourley 709 (211, 217, 
281), Marg Gray 659 (203, 252, 204), 
Verna Parker 642 (206, 300), Reta 
Cobra 632 (268), Annabell Cobb 618 
(213, 208), Ruby Rockbrune 611 
(214,209), Barb Smith 608 (213,202). 

HIGH SINGLES 

Lois Brown 266, Olive Duffield 
238, Lill Braund 232, Marg Veenhof 
230, Hazel Farrow 228, Mary Turner 
225, Marj Comerford 225, Jackie 
Finn 219, 215, Anna Pope 219, Lois 
Nimigon 208, Joan Taylor 206, Betty 
Rutherford 204, Isobel McFarlane 
201. 

TEAM STANDINGS 

Lucky Six 4, Blue Jays 3, Yellow 
Swans 3, Corner Pins 3, Young at 
Heart 1, Doodle Bugs 1, Musketeers 
1, Grandma 0. 

HIGH TRIPLES — 

FEBRUARY 14, 1978 

Annabell Cobb 682 (221,256, 205), 
Marj Comerford 669 (233, 253), Vi 
Brown 642 (237, 215), Barb Smith 
637 (213, 216, 208). 

HIGH SINGLES 

Reta Cobra 250, Doreen Lockhart 
249, Isobel McFarlane 239, Flo 
Panter 224, 229, Ruby Rockbrune 


ever, Ken Morden hit for a 3 goal hat 
trick before the period ended to give 
Starr a 5-3 bulge. At the 19:01 mark 
of the final period Bill Roter scored 
into an empty net to help finalize the 
elimination. 

With Starr sitting waiting, Mat¬ 
tress Man and Bedding Unlimited 
faced each other again on March 5th 
knowing only one of them would be 
in the finals on March 12th. 

As usual Bedding struck first in the 
opening period when Don Cockerton 
broke through at 10:08. While enjoy¬ 
ing a man advantage Keith Johnson 
notched the equalizer for Mattress 
Man three minutes later. 

Early in the second period Bed¬ 
ding shot into the lead again with Rob 
Maddock doing the honours. With 
only one second remaining in the 
period Pat O’Dowd on a terrific solo 
effort scooped the puck into the net 
for Mattress Man. 

With both clubs checking feroci¬ 
ously the third period was scoreless 
sending the game into overtime for 
the second time in a row. Once again 
it was Perry Bowles being the hero at 
the :24 second mark, this time 
eliminating Bedding Unlimited. 

Starr Furniture and Mattress Man 
begin the 2 out of 3 finals on March 
12th at 11:00 a.m. 


218, Lois Brown 214, Anna Pope 
212, Marg Gray 211, Doreen Fogal 
209, 201, Ruth Hopson 207, Marg 
Veenhof 206, 217, Eileen Smith 202, 
Mary Turner 202, Jen Carey 200, 
Rose Rodman 207. 

TEAM STANDINGS 
Corner Pins 4, Musketeers 3, 
Grandmas 3, Young at Heart 2, Doo¬ 
dle Bugs 2, Yellow Swans 1, Blue 
Jays 1, Lucky Six 0. 

HIGH TRIPLES 

Verna Parker 657 (208, 261), Barb 
Smith 640 (229, 223), Eileen Smith 
640 (269), Jen Carey 639 (280), 
Loretta Gourley 639 (203, 212, 224), 
Phyllis Clarke 617 (243), Marg Gray 
610 (216, 216), Ruby Rockbrune 607 
(251), Marg Veenhof 603 (249). 

HIGH SINGLES 

Lois Brown 263, Annabelle Cobb 
242, 203, Anna Pope 225, Joan 
Taylor 224, Marg Fitchett 220, Marj 
Leddy 216, Betty Rutherford 215, 
Lois Nimigon 212, Doreen Lockhart 
206, Vi Brown 206, Joan Cannons 
205, Olive Duffield 205, Isabel 
McFarlane 204, Ethel Thomson 201, 
Lill Braund 200. 

TEAM STANDINGS 
Corner Pins 4, Grandmas 3, Blue 
Jays 3, Musketeers 3, Lucky Six 1, 
Young At Heart 1, Doodle Bugs 1, 
Yellow Swans 0. 




FAB PLANT HOCKEY EXECUTIVE 


(Left to right, back row) Barb RollHeiser — Secretary Treasurer, Bill Law- 
son, Ken Showbrook, Murry Rodd, Leo MacKinnon. (Left to right, front row) 
Jack Duguay, Tim Mitchell, Connie Lockhart — President, Phil Duncan — 
Vice President. 

UAW Ladies 9 Auxiliary Mo. 27 
Bowling Mews 
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Snow Job in North Plant 

By CONNIE LOCKHART 
Committeeman, Zone 27 


I feel that the company went out of 
its way on the last snow storm to 
insure that the people in the north 
plant get robbed out of short work 
benefits. With 
the Mayor and 
Chief of Police 
closing streets 
and telling 
people to stay at 
home, G.M. 
makes another 
announcement 
saying that the 
south plant will 
be down and the 
workers will be 
able to pick up 80% of their pay. If 
you lived north of Taunton Road in 
Oshawa you could not get to work 
but will receive not one penny. I feel 
that we were cheated and something 
should be done to prevent it from 
happening again. > 

UNITED IN PLASTICS 

This was a real hot bed for a two 
week period but the workers stood 
their ground and with good backing 
we were able to accomplish the 
rights of all the people. It gives me a 
good feeling to know that when one 
of the workers is under fire that the 
entire group will stand together. It 
just doesn’t seem to happen enough 
anymore. But with the results that 
we have accomplished in plastics it 
should show the people and the 
company that we, the workers, when 


By GLENN GRAY 
Committeeman, Zone 51 

Over the past four or five years the 
biggest problem faced by the truck 
plant employees has been the tre¬ 
mendous overtime schedule. Al¬ 
though in many 
ways this is a 
good sign with 
car sales as un¬ 
certain as they 
are and certainly 
with the cost-of- 
living being so 
high most of us 
can put the 
money to good 
use, but there are 
many problems 
which go along with the overtime. 

The first and foremost of these 
problems is getting the time off for 
the people who don’t want to work 
Saturdays without the threat of dis¬ 
cipline. With two shifts to draw 
people from in the truck plant, as 
well as car plant employees, there 
should be no reason for the company 
not granting all the request for time 
off. We should be capable to run with 
completely voluntary Saturdays 
without any problem for the com¬ 
pany and their production lines. If a 
proper effort is made by Joe Pegg and 
Ron Cox then there is no reason why 
we can’t have the best of two worlds 
with overtime for those who want it 
and the time off for those who aren’t 
interested in working Saturdays. 

Another problem we ran into a few 
weeks back was the company cancel¬ 
ling of the scheduled Saturday as late 
as Friday. This occurred on 2 shift 
and the company knew that the stock 
supply was uncertain earlier in the 


called on are united and will stand 
together as one. 

MESSAGES NOT RECEIVED 

I have received complaints that 
messages to get hold of an employee 
in the plant are very slow. I feel that a 
new system should be set up to re¬ 
ceive these calls for it could be very 
serious. The office phone number in 
Rad is 644-5046 and Plastics is 644- 
5071. These numbers should not be 
abused but used only in an emergen¬ 
cy. The person phoning should also 
ask who took the call so if there is 
any problem we can check it out and 
see why. 

PARKING PROBLEMS 

There are still quite a few brothers 
and sisters that are continuing to 
park their cars in the exits and along 
the outside of the rails in the parking 
lots (mainly 59 parking lot). I have 
received a lot of calls from the people 
in the Rad Room about this. On a few 
occasions the brother was unable to 
get out of his lot when forced to leave 
work early and had to wait for one 
hour until the employee came out to 
move his car. The company’s an¬ 
swer to the problem is that if the 
employees are blocked in just bring 
in the licence number and they will 
have a tow truck tow the car away at 
a cost of $25 to $30 to the party in¬ 
volved. I would not like to see this 
happen but by the same token if you 
received a call and had to leave work 
in a hurry you would be very upset 
and want something done. So please 
don’t park in the driveways or aisles. 


week, but because of their unbeliev¬ 
able greed for trucks they left the 
Saturday scheduled until the last min¬ 
ute. Our people had to re-arrange 
their weekend for this anticipated 
overtime and undoubtedly cancelled 
many plans for weekend activities 
and then at the last minute find there 
was no work. 

In 1979 one of the demands on the 
table should be that unless the com¬ 
pany gives a minimum of two days 
notice of a Saturday’s cancellation 
then they should be liable for four 
hours call in pay at time and a half. 
They would be a little more careful of 
playing their waiting game for the 
stock supply then. 

In an earlier edition I mentioned 
that I thought we were going to have 
some problems with Supervisor 
Boucher. Well he didn’t disappoint 
us in the least. Boucher issued what I 
considered the most unjust G-134 
I’ve seen in five years on the commit¬ 
tee. 

Because one of the brothers 
wouldn’t submit to some of his bully¬ 
ing tactics Boucher went out armed 
with his 35 plant rules that the “Lord 
Jesus couldn’t abide by or even Art 
Joness’’ and nailed this brother as 
soon as he slipped to one knee. The 
only thing he could find to hit him 
with is being out of his work area, he 
walked fifty feet to talk to a friend for 
two minutes. He didn’t miss any 
work or interrupt any other 
employees, his only guilt was step¬ 
ping over an invisible line that put 
him in another foreman’s group. 
These plant rules were made for a 
guide line to be used with common 
sense, not for a club to beat the 
people who disagree with you. 


Hockey 

League 

Banquet 

The UAW Hockey League will be 
holding their annual banquet and 
dance on Saturday, April 8th in the 
UAW Hall. The dinner will begin at 
6:30 p.m. with the presentation of 
awards at 8:00 p.m. 

For non-participants of the league 
the admission is $10 per couple for 
this gala evening. If you wish to 
purchase a ticket please call Lloyd 
Clarke, 723-9135. 

A View 
from 52 

By ED WHITNEY 
Alternate Committeeman 
Zone 52 

On Tuesday, February 6, I 
answered a call from a brother work¬ 
ing on the main line in Glen (let’s 
make a deal) Fallis’s group. Upon 
investigating his complaint I dis¬ 
covered that Mr. Fallis has devised 
a system for newer employees 
that eliminates the need for a 
committeeman in this area. He is¬ 
sues G134’s as he sees fit then in¬ 
forms the lucky recipient that if they 
make a deal by not asking for the 
committeeman he will agree to a time 
limit on the G-134. 

In this instance two brothers had 
received G-134’s but fortunately for 
both one decided to ask for represen¬ 
tation. Bing Campney, who was act¬ 
ing district committeeman, and my¬ 
self tried reasoning with Mr. Fallis, 
which is usually a wasted effort. 
When dealing with this particular 
foreman he proved again that at least 
he is consistent — it was a waste of 
time. 

When we took the matter to the 
general foreman and the labour rela¬ 
tions rep., who both seemed sur¬ 
prised to find that Fallis was acting as 
the complete bargaining unit for his 
area, — to make a long story short — 

I think this “Main Line Monty Hall’ 
received a slap on the wrist for his 
ridiculous behaviour and was in¬ 
structed to withdraw both G-134’s. 

I’m mentioning this particular in¬ 
stance to make some of our newer 
brothers and sisters aware that their 
elected representatives are here for 
their benefit — to be represented re¬ 
gardless of your problem is your 
right. A right like all of our other 
benefits that were won for us by hard 
work and strikes when necessary. 
To not use your rights and bargain 
directly with your foreman is a step 
backwards. Your committeeman 
can’t be expected to know all the 
answers but if he has a problem he 
has access to the Union Hall which is 
staffed by well trained people exper¬ 
ienced in most everyday problems, 
“So gotta problem” ask for your 
committeeman. 

ON THE BRIGHTER 
SIDE 

This past weekend, February 18th 
and 19th, I attended an Educational 
Seminar held at our Union Hall. I 
participated in the grievance pro¬ 
cedure course. It was both interest¬ 
ing and informative and well worth 
the sacrifice of one sunny weekend. 
A thank you for a job well done to our 
local education committee. 



Look for the 
union label 



LOCAL 222, UAW, DECEASED 
MEMBERS FEBRUARY 1978 

By THOMAS COLLEN 

Edward C. Tilley — Retired, Harold Bouckley — Active, Lewis Nelson 
Daniel — Retired, William Bennett — Retired, Alfred Knowlton — Active, 
Francis Robbins — Retired, John P. Drumm — Retired, Kazimierz Szarnecki 
— Active, Theodore P. Lannigan — Active, Stanley Mitchell — Active, 
Douglas C. Sutton — Retired, Ronald Lauchlan — Active, George P. Forres¬ 
ter — Retired, Michael Dragomatz — Active, Vincent Sosin — Active, Earl 
T. Rowden — Retired, William H. Lennon — Retired, Gordon Lane — 
Retired, Lome Garrow — Retired. 


Truck Plant Talcs 



UAW Golf League 

Membership meeting Sunday, April 2,1978,10:00 a.m. at the UAW Hall on 
Bond Street East. All golfers interested in joining our league should plan to 
attend. 


AGENDA 


Membership fees, green fees, club rule changes, tournament information, 
handicap information. 


All of last year’s members will be phoned one week before the meeting to 
remind you of same. New members are welcome. For more information 
contact: 


Morley Jodoin 
Ron Lougheed 
George Harding 


579-0278 

576-6383 

576-1914 


Tony Lupel 
Bob Lougheed 
Wayne Barta 


725-9596 

579-2970 

1-431-4970 


Accident in the 
Chassis Plant 


By JOHN KOVACS 
Committeeman, Zone 54 

On Thursday, February 16, one of 
our brothers met with a serious acci¬ 
dent on the X-Chain. An air hose 
carrier trolley came off from the end 
of the track, and 
it fell on top of 
the brother’s 
head, inflicting a 
cut and a severe 
blow, knocking 
him down to the 
ground. The dis¬ 
tance between 
the track and the 
floor is 12 feet, 
the weight of the 
carrier is 33 lbs., 
so you can imagine the impact. After 
receiving an urgent call from some¬ 
one through the PA system, I was on 
the X-Chain within a couple of min¬ 
utes and witnessed one of our 
brothers, Mike McLeod, admin¬ 
istering first aid to the injured 
brother. 

Understandably, everyone was in 
shock who had seen what happened. 
Not Mike, who had passed the St. 
John’s Ambulance’s safety-oriented 
first aid course not too long ago. 

Several brothers asked me to men¬ 
tion Mike’s action in our paper be¬ 
cause it was very commendable the 
way he used his newly acquired skills 
to help his fellow brother. I also 
brought it to the attention of higher 
Supervision in the Chassis Plant, and 
I was assured that Mike will receive 
something for acknowledging his 
action. 

As for the accident, there have 
been steps taken at the time of writ¬ 
ing to prevent similar situations oc¬ 
curring again. The above head tracks 
(for trolleys, balancers, etc.) have 
stops welded on each end. One of the 
stops broke off, and that is why the 
accident happened. 

Our Shift Superintendent, John 
Kerklaan, General Foreman, Pat 
Corrigan, and Bill Corbett met with 
me the same night, and they showed 
enough concern that their actions 
completely satisfied me. Pat Corri¬ 
gan suggested that Maintenance 
have a second stop in front of the 
welded one, and this stop be secured 
with a bolt and nut. 

When some reluctancy appeared 
from Maintenance to put it on all the 
tracks, John Kerklaan ordered that 
all carrier tracks have a second stop 
put on. 

I don’t hesitate to criticize any 
Supervisor if it is warranted, but, by 
the same token, when the Supervisor 
places human interest ahead of 
monetary gains, he should be com¬ 
mended for it. 

FIREWOOD FOR CAR 
ASSEMBLY EMPLOYEES 

Some of you have noticed that the 
Truck Plant and North Plant 
employees are receiving scrap wood 
from a compound set up by General 
Motors. It means that scrap wood 
which becomes useless to the Com¬ 
pany now can be picked up by 
employees and it can be used in 
fireplaces. 

According to the respective Dis¬ 
trict Committeeman’s latest article 
in our paper, the Truck Plant is al¬ 
ready distributing it, and there are 
some commitments made for the 
North Plant employees. 

I was informed by our District 
Committeeman that he too was suc¬ 


cessful, and the Plant Manager of the 
Car Assembly Plqnt, Bill Peel, 
agreed to set up a compound at the 
far side of the Chassis Plant parking 
lot at the east fence. I was told that it 
will be a temporary compound, with 
lots of wood available, and if it 
proves that employees are interested 
in taking the wood regularly, a 
permanently built compound 
will be established. 

By the time you read this article, 
the wood will be available, and all 
Body and Chassis Plant employees 
from A and B System are eligible to 
draw from this compound. 

During a week in February when 
short hours occurred in the Chassis 
Plant because of stock shortage, 
Material Handling did not send its 
employees home but employed them 
on different jobs. 

General Foreman, Ron Elliott, 
sent three Stockmen up to the Bridge 
to work on obsolete stock, which is 
performed by one employee regular¬ 
ly, and he is classified as a Stock 
Chaser which pays 16 cents over and 
above the Stockman’s classification. 

According to the Collective 
Agreement, if you work one hour or 
more in a higher paid classification, 
they have to pay you the higher pay 
for the complete shift which you 
worked. 

We have figured out the dif¬ 
ference, and it showed that each 
brother had $7.24 coming to him. If 
by now you guessed that Elliott 
turned us down, you are right. His 
reason? It’s not a Stock Chaser’s 
classification to do obsolete stock. 

I noted that, when Saturday or 
Sunday comes along, he asks all 
Stock Chasers to work on the same 
obsolete stock before he supple¬ 
ments it with Stockmen. They are in 
a different overtime group than the 
Stockmen. 

So I filed a grievance for a Stock- 
man brother who was next in line to 
work, but was not asked to work on 
Saturday and a Stock Chaser took 
his place. I claimed 8 hours at time 
and one-half for this brother. Some¬ 
body in Material Handling will have 
to make up their mind who that work 
belongs to. 

I do have a feeling that when it gets 
to L.R. (they do have people with 
higher I.Q.’s than Elliott) they would 
rather pay the $7.24 for three guys 
than the $93 for the 8 hours’ over¬ 
time. This guy is simply hopeless. 

MY CONDOLENCES 

The time I started in General 
Motors, Doug Sutton was at the 
height of his career. He was one of 
the most dedicated Union Officers 
our Local ever had. If you read the 
previous issue of the Oshaworker, 
you saw that his achievements were 
numerous. 

I have known Doug the past 10 
years, and most of those years he 
was retired. It did not matter be¬ 
cause, although he retired, he never 
slowed down. He was a true example 
of a symbolic word in our Union, 
“brother”. His death saddens all of 
us who knew him. To Joan and all the 
children, my deepest sympathy. We 
shall never forget him. 

CAMERAS 

There have been cameras installed 
in the Chassis Plant parking lot for 
the protection of our cars. However, 

I find that these cameras are being 
trained on Gate 25 to pick out people 
leaving early. Be careful. 
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By DON PROSSER 

Since my last article most of our 
time has been spent on contract 
negotiations. The master committee 
has met in Toronto and Ottawa. 

while local talks 
have taken place 
in Oshawa and 
Hawkesbury. It 
is rather difficult 
at this point in 
time to evaluate 
the situation, but 
I would suggest 
that the progress 
is about on par 
with other sets of 
talks in the past. 

The week of February 26th, we 
met at the Holiday Inn in Oshawa for 
3 days and there was some progress 
on local language and it was agreed 
that all talks now would be held in 
Toronto. So maybe we’ll start mak¬ 
ing the kind of progress that is neces¬ 
sary to get an agreement before the 
contract expires. 

STRIKE VOTE 

On Sunday, March 19th, at 1:00 
p.m. at the UAW Hall, 44 Bond St. 



E. there will be a Duplate Unit Mem¬ 
bership Meeting. The purpose of this 
meeting will be to take a strike vote 
and to update the membership on ne¬ 
gotiations. 

As most of you know it’s abso¬ 
lutely essential that the Duplate 
Membership give your Bargaining 
Committee your solid support at this 
meeting as you have done in the past. 
Because without a strong strike vote 
our strength at the bargaining table 
would certainly diminish. 

I am not going into detail about 
where we are at in negotiations be¬ 
cause by the time you read this things 
could have changed drastically. As I 
stated earlier on March 19th, you will 
be given a full report on negotiations. 

Remember this is your union so 
let’s get out on the 19th and make it 
absolutely clear to the Company that 
we do not intend to take any back¬ 
ward steps and that we fully intend to 
make progress in many areas and 
that this membership will not accept 
such things as the sick pay plan that 
many of our brothers and sisters 
have had to try to exist on during the 
last agreement. 


Truck Plant News 


By FRANK TAYLOR 

Throughout the past year there 
have been three people retire in De¬ 
partment 4C Reject and the Com¬ 
pany has failed to replace these 
people. Instead 
of supervision 
honouring the 
senior U . R . 
man’s transfer 
into Department 
4C they have 
been continually 
using lower 
seniority U.R. 
men on what 
they term a tem¬ 
porary basis to 
replace these retired brothers. 

This undesirable situation not only 



Parts 

Views 


District 4 Activities 


By GEORGE DOWDLE 
District Committeeman 

The new seniority sheets show 
there are now approximately 1,300 
employees in District 4. This is an 
increase of 400 employees since I 
took over as Dis- 
trict Commit¬ 
teeman two 
years ago. Our 
District dance 
was well at¬ 
tended and the 
supper put on by 
the Women’s 
Auxiliary was 
just great. I just 
wish we could 
have these orien¬ 
tation dances more often. 

We are having a problem with the 
door at the west end of the A plant 
building. The Company is using this 
door for cars and trucks to enter and 
exit the plant and this creates a cold 
draft on the employees in the im¬ 



mediate area. The Committeeman 
and myself have been after the Com¬ 
pany on numerous occasions but so 
far they are not prepared to install an 
air curtain until next model. They are 
giving us the song and dance that 
they have spent all their money for 
this budget year. 

The first prime booth in the Paint 
Shop is not working properly again. 
The fans are not taking the paint fog 
out fast enough. I was hoping we had 
this resolved in negotiations, but 
here we are back in the grievance 
procedure again. At least the Com¬ 
pany has agreed there is a problem 
and the Committeeman and i are 
hoping to have it corrected shortly. 

The water fountain has now been 
installed in the Paint Shop cafeteria 
and also the women’s washroom has 
been completed. 

Just a reminder on transfers. All 
Paragraph 62 transfers have to be re¬ 
newed on April 1st. 



Around the Hardware 



By LARRY LADD 
Committeeman 
HEALTH PROBLEMS ON 
AIR CONDITIONERS 

It has recently come to my atten¬ 
tion that the workers who handle the 
air conditioners and heater modules 
have been developing a mystery 
rash. These units 
are made of a 
fiberglass type 
material. When 
we receive them 
in General 
Motors from 
source, they 
have a sprinkling 
of grinding filings 
and are covered 
with dust. Most 
of the workers 
who come in contact with these 
modules seem to develop the rash to 
one degree or another. Everybody 
who handles these things gets very 
itchy. 

One brother who handles these ob¬ 
jects has a rash all over his chest and 
part of his arms. He’s got to be work¬ 
ing in a great deal of discomfort. The 
Company and UAW Safety Rep¬ 
resentative presently have the situa¬ 
tion under investigation. I hope they 
come up with some answers soon be¬ 
fore somebody becomes disabled 
with this problem. 

SLUDGE TANK AND 
WATER TEST ARE 
STINKING AGAIN 
Over the years we have had 
enormous problems with the sludge 


tank and water test emanating strong 
odors and loud noises. 

In the last set of negotiations the 
Trim and Hardware Representative 
was successful in getting the Com¬ 
pany to enclose the sludge tank area. 
This eliminated most of the noise 
problems and exhaust vents were in¬ 
stalled to draw away the fumes. I 
wonder if it’s possible somebody in 
the B Paint Shop is deliberately or 
inadvertently dumping or spilling 
thinners or other foreign materials in 
the water washed spray booths not 
realizing the fumes it is causing in the 
sludge tank below. If this is a prac¬ 
tice that is taking place it should be 
stopped. 

We should all have consideration 
for our brothers and sisters working 
in the plant. The solution to the 
odors from the water test area is to 
change the water more often until the 
problem is rectified. 

TRANSFERS 

All paragraph 62 transfers must be 
re-newed on April 1st. If you are in 
doubt on where you can transfer get 
in touch with me. 

ADDITIONAL VACATION 
TIME 

At the time of writing the cut-off 
date of March 31, 1978, has not been 
extended. To apply for additional 
vacation time ask your foreman for 
the application forms. Rumours of a 
5 week changeover have also not 
been confirmed, nor has the vacation 
dates. 


By BURT BUSKER 
Committeeman 
LATEST HAPPENINGS 
IN PARTS 

In the past month several G-134s 
were passed out by supervision on 
both shifts to employees in violation 
of plant rule 34 which reads, stopping 
work or making 
preparation to 
leave work (such 
as washing up or 
changing 
clothes) before 
lunch period or 
authorized quit¬ 
ting time. Three 
employees on 
the 2 shift re- 
ceived such 
G-134s for being 
in the parts and service cafeteria at 
the sound of the whistle for break 
period. Apparently the foreman who 
was responsible for issuing the 
G-134s has been observed by other 
employees spending time in the 
cafeteria during working hours. Sub¬ 
sequently the G-134s were with¬ 
drawn. 

Another foreman, who was a 
former committeeman in the packing 
line, is continuously performing the 
work of the hourly-rated stock-room 
attendant classification. The fore¬ 
man involved made it abundantly 
clear that he was going to continue 
this violation of the agreements. 
Maybe this foreman has a thought in 
mind of wanting to exchange his 
white shirt for coveralls. 

I have also processed grievances 
on the 2 shift on behalf of the sweep¬ 
er compactor as the Company is not 
utilizing a compact operator on the 
night shift on this operation. 


deprives our senior people of a 
chance to transfer into a preferable 
department but has also resulted in 
many people being denied the right 
to enjoy extra holidays despite the 
fact they are entitled to additional 
time off under the terms of our col¬ 
lective agreement. 

For instance, a brother on the 
main line who was entitled to three 
weeks vacation pay applied for a 
leave-of-absence for an additional 
week’s holiday in April of this year. 
He had his application denied be¬ 
cause a higher seniority person in Re¬ 
ject had been granted some time off 
during the same period. Obviously to 
deny a worker a leave-of-absence for 
vacation purposes because someone 
in another department has been 
granted the same time off is a viola¬ 
tion of our collective agreement. 

Unfortunately because our griev¬ 
ance procedure is sometimes used as 
a legitimate means for the Company 
to deny an employee his or her 
negotiated rights it would have 
proven senseless to grieve on this 
issue since it would probably be June 
before the problem was resolved in 
the grievor’s favour. 

Brother Don Couch and myself 
had to acquire the assistance of act¬ 
ing Chairman Phil Bennett who in 
turn approached members of higher 
supervision to finally get this brother 
the time off he requested so he could 
have the holiday he deserved. 

At the present time there are 
grievances in the fourth step protest¬ 
ing the manner in which supervision 
are replacing their retired 
employees. These grievances should 
have been resolved months ago but 
because our International Union 
Reps, are not properly performing 
their jobs the Company has been al¬ 
lowed to violate our contract for an 
extended period of time. 


ABSENTEE PHONE 
NUMBER 

Just recently shift calendars 
printed in a non-union printing shop 
were circulated throughout the 
Truck Plant. These calendars have a 
list of phone numbers on them but 
the G.M. absentee number is incor¬ 
rect and if used could result in a per¬ 
son not properly notifying the Com¬ 
pany of their absence. Because 
supervision is constantly disciplining 
employees for not phoning in I would 
urge everyone to disregard these 
calendars and use the proper phone 
number which is 723-2203. There are 
numerous shift calendars distributed 
in the plant containing the proper 
phone numbers and these calendars 
can be identified because they have 
the Typographical Union label on 
them and not the UAW insignia. 


DRAW 

WINNERS 

The two lucky winners of 
the Democratic Caucus 
draw for hockey tickets 
were: Hank Ryerse, 125 
Clarke St., Oshawa, and 
John Braznick, 159 East- 
haven St., Oshawa. 


BRING ALONG 
VOUR BEEF, 



SHOPMIETING) 


Human Trials of the 
North Plant 


By JOHN “WEINER” PHALEN 
Zone 28 

In my last column in the 
Oshaworker I tore into management 
m 52 Department on the question of 
overtime rights of the employees in 
that department. 



HEALTH AND SAFETY 

As part of my weekly health and 
safety tour, and due to the com¬ 
plaints of other workers, I brought to 
the attention of management the long 
overdue renovations of the cafeteria. 
Such as the safety hazardous con¬ 
ditions of the holes in the floor carpet 
and the general condition of the cafe¬ 
teria. Another employee brought to 
my attention the need of having out¬ 
side lights at the corner of the parts 
entrance near the guard house. 
Within the near future the remaining 
gas lift trucks will be replaced with 
electric lift trucks. 

Although some picking ladders 
have been repaired. There are still a 
lot of faulty and unsafe ladders which 
require maintenance. 

RETIRED 

I would like to wish Brother 
Harold Osborne a long happy and 
healthy retirement in retiring from 
parts and service. I would also like to 
wish Brothers P.J. McFadden a 
speedy recovery from his ailment 
while being in the Oshawa General 
Hospital, and John Drewniak who 
has been off work with illness for 3 
months. 


The feedback I 
am getting from 
the lift truck 
drivers is that 
they are starting 
to be more 
equalizing with 
the distribution 
of overtime. 
Every once in a 
while manage¬ 
ment has to be 
taken on “On Key Issues’’. This 
forces them into a position where 
they have created a problem, and if 
pointed out correctly and honestly to 
higher supervision, results usually 
happen pretty fast. 

In Department 33 on the G-Van 
line the jobs are unbearable and they 
should be standardized on a more 
human level. These jobs call for 
every ounce of energy the employees 
can muster for an eight hour period. 
After seven months in production 
there has never been an official time 
study. The Company has instead 
adopted a fair day’s work attitude 
which of course means everything 
for General Motors and nothing for 
the employees in this area. The 
brothers and sisters in this area work 
from bell to bell with no time what¬ 
soever for themselves. 

Starting with the glue sprayers and 
trimmers there have been grievances 
filed way back in July for higher 
wages for both these job classi¬ 
fications. At present the trimmers do 
comparable work to south plant 
trimmers but at a considerable rate 
below them. This is completely un¬ 
just of the Company and disrespect¬ 
ful to the employees. 


The packers on this line have also 
had grievances in since last July for a 
higher rate of pay because of work 
they are doing. That is normally 
done in the U.R. classification and 
again there has been no response 
from the Company. 

It seems that the attitude of man¬ 
agement in this area is that the 
brothers and sisters should be happy 
working in General Motors for the 
glory, and they fail to realize that the 
only reason at all that anyone works 
in G.M. is for the money. 

If the Company would get off its 
butt and take a serious look at the 
wage issues on these different jobs 
they would see that these brothers 
and sisters justly deserve wage in¬ 
creases for the simple fact that they 
are doing comparable work to other 
jobs across the plant at a higher rate 
of pay. 

I would also like to mention in this 
column a few words on the new pro¬ 
gram called “Pride” that the Com¬ 
pany has implemented plant wide. 
For the brothers and sisters who 
have not heard of it as of yet I would 
like to fill you in on it. This is where 
the Company has offered all supervi¬ 
sion and union reps, from the com¬ 
mitteeman’s level and up a new 78 
car to drive for a one week period. 

In my mind this is nothing but pure 
bribery and in fact it is anti-union. It 
is up to the individuals whether they 
accept these cars or not and why I 
say it is anti-union is the simple fact 
that it is just another scheme to try to 
place the union reps, on a higher 
level then the workers in the plant. 

If the Company wanted to adopt 
this new program and really make it 
work what they should have done 
was to offer it to all workers and not 
just their supervisors and union reps. 

In closing I would like everyone to 
know that I would rather walk with 
the workers than with the Company. 


i 
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Demand for 1979 Negotiations 


Houdallle Scene 



By PHIL BENNETT 
District Committeeman 
District 9 

NORTH PLANT REPORT 
VENTILATION PROBLEM, 
DEPARTMENT 10, 
PLASTICS MOULDING 

When Machines 90,91 and 92 were 
added to Department 10, Plastics 
Moulding, the Company raised the 
roof of that particular building to ac- 
commodate 
these machines. 
The products 
that are gener¬ 
ally produced in 
these machines 
are the G Van In¬ 
strument Panels 
and the G Van 
Lower Instru¬ 
ment Panels. 
These instru¬ 
ment panels or 
I.P.’s, as they are referred to, are 
made with fiberglass in them. When 
the machines are purged or some 
malfunction of the machines take 
place, it leaves a terrible smell and 
also an enormous amount of smoke 
in the air. There isn’t any ventilation 
whatsoever in this area, and con¬ 
sequently the smoke and the smell 
spread to other parts of the plant and 
into the Skilled Trades area as well, 
which is situated just across from 
these machines. 

This problem was raised by my¬ 
self, and I was informed that the only 
way the problem would get corrected 
was in the next set of negotiations. 
There was no way that I was buying 
that song and dance so I asked 
Committeeman A1 Dick to file a 
grievance. Brother Dick filed a 
grievance, and he also called in our 
Union Health & Safety Representa¬ 
tive, Paul Larkin, to investigate the 
problem. 

Just imagine, if you can, the Com¬ 
pany spends millions of dollars to 
purchase and install these machines, 
but they can’t or won’t spend a few 
bucks to have proper ventilation in¬ 
stalled so that the workers can per¬ 
form their job assignments in a 
healthy, safe and comfortable at¬ 
mosphere. Sort of makes you won¬ 
der, doesn’t it? 


In any case, Brother Larkin and 
Brother Dick met with Management, 
and they agreed to have these 
machines properly ventilated within 
the next three or four weeks. I will be 
keeping a personal eye on this situa¬ 
tion until the ventilation is com¬ 
pleted. 

TEMPORARY LAY-OFF 
DEPARTMENT 15, 
INSPECTION 

On March 6, four (4) people were 
temporarily laid off in the Floor In¬ 
spection classification in Depart¬ 
ment 15 under Paragraph 36 of the 
Local Agreement. At the time that 
the lay-off commenced, it was an¬ 
ticipated by the Company that the 
lay-off could be for sixty days, but in 
all likelihood it would be for a lesser 
period of time. 

PERMANENT LAY-OFF, 
DEPARTMENT 11, 
STAMPING PLANT 

On February 27, five (5) people 
were permanently laid off in the 
Stamping Plant. All of these people 
had seniority and they bumped 
elsewhere throughout the North 
Plant in line with their divisional 
seniority rights. 

TEMPORARY LAY-OFF, 
DEPARTMENT 11, 
STAMPING PLANT 

On February 27, the Company in¬ 
formed the Union that, as of that 
date, they would be temporarily lay¬ 
ing off ten (10) High Speed Press 
Operators for a period of approxi¬ 
mately sixty (60) days under Para¬ 
graph 36 of the Local Agreement. 

Further to this, the Company in¬ 
formed the Union that they were 
temporarily laying off seven (7) Press 
Metal Equipment Operators for a 
period of sixty (60) days under 
Paragraph 36 of the Local Agree¬ 
ment. 

The Company also said that it was 
very possible that there would be 
more permanent lay-offs in the Press 
Metal Equipment Operator’s classi¬ 
fication after the sixty (60)-day tem¬ 
porary lay-offs were up in that 
classification. 

With the lay-offs taking place in 
the General Motors Plants in 


Oshawa as well as other UAW Plants 
across Canada and in the United 
States, it clearly demonstrates to me 
the need for a cost of living allowance 
for the retirees as well as substantial 
raise in the Pension Plan itself. 

This demand is a must in the 1979 
set of negotiations in order to allow 
our members who are eligible to re¬ 
tire to take advantage of retirement 
and to live in a manner to which they 
are accustomed without having to 
worry about inflation eating up all of 
their retirement cheque, and then 
having to dip into their life savings. 

Consequently, this would create 
more jobs for the younger people in 
the plant, as I firmly believe that a lot 
of the members eligible to retire 
would retire if they had a cost of liv¬ 
ing built into the Pension Plan. 

Another must in the 1979 negotia¬ 
tions is to have a shorter work week 
without any reduction in pay, and the 
deletion of the Friday night shift, or 
in the case of a person working 
steady days, the deletion of Friday 
afternoons. 

The above are just a few of the 
demands that must become reality in 
the 1979 set of negotiations. I am 
personally of the opinion that the 
1979 set of negotiations will be one of 
the roughest sets of negotiations that 
the Union has had to enter into since 
its inception, and I think that we are 
going to need all of the experience, 
know how, credibility and unity that 
we can muster in order to achieve 
our demands at the bargaining table. 

TAG RELIEF 

The Company tried to force the tag 
relief system down the Union’s 
throat in the 1967 negotiations, but 
they weren’t successful. The battle 
was fought and won by the Union 
against the tag relief system in that 
set of negotiations. 

In the 1976 negotiations, the Com¬ 
pany once again tried to ram the tag 
relief system down the throat of the 
Union in Oshawa. I for one was 
deadly opposed to the tag relief sys¬ 
tem in both the 1973 and the 1976 set 
of negotiations, and I will remain 
deadly opposed to the tag relief sys¬ 
tem as long as I am active in the 
Union in any capacity whatsoever. 


Truck Plant News & Views 


By DON COUCH 
District Committeeman 

A couple of weeks ago, I reported 
in this paper along with an editorial in 
a local Oshawa paper called “This 
Week’’ some suspensions that took 
place in the 
Truck Plant 
caused from a 
misleading 
editorial in the 
Oshawa Times 



newspaper. 
Since that time, 
the suspensions 
have been with¬ 
drawn. The Pub¬ 
lic Relations De¬ 
partment ended 
up with egg on their face after the 
foolish suspensions and a bulletin 
was circulated in the plant signed by 
Joe Pegg, (Plant Manger) to the ef¬ 
fect: 

All Oshawa Truck Plant People: 

Radio announcements regarding 
shift cancellations due to severe 
weather conditions. 

In some circumstances when se¬ 
vere weather conditions will affect 
plant operation, radio announce¬ 
ments may be the only means by 
which you can be made aware of shift 
cancellations. At such times General 
Motors will issue announcements 
over the following area radio sta¬ 
tions: 

CKLB—Dial 1350—Oshawa 
CHOO—Dial 1390—Ajax 
CFGM—Dial 1320—Richmond Hill 
CHEX—Dial 980—Peterborough 
CKLY—Dial 910—Lindsay 

J.A. Pegg 


It seems you have to publicly em¬ 
barrass this Corporation before you 
get any action. 

EMERGENCY NUMBER 

Once again, I want to emphasize 
how important it is to have the fore¬ 
man’s name that you work for at 
home along with the emergency 
number for the Truck Plant. In talk¬ 
ing to the 1 shift P.A. Attendant, Rae 
Zinck, he tells me he gets an average 
of two (2) emergency calls a week but 
without the employee’s foreman’s 
name, there is a lot of bookwork to 
look through to find a certain indi¬ 
vidual. 

If Rae or 2 P.A. Attendant, Bill 
Murray knows who the foreman is, 
the employee can be contacted much 
sooner by cutting out the bookwork 
involved. Once again, the 
emergency number is 644-6606. 

BODY SHOP 

I was going to explain in detail 
about the lack of safety procedures 
in the Body Shop in this issue, but 
talking to our Health & Safety Rep, I 
asked Nels Wilson to have the letter 
that he sent to Joe Pegg (Plant Man¬ 
ager) on February 21st printed in the 
Oshaworker. It’s worth reading! 

Any safety hazard that is reported 
to the foremen that isn’t corrected 
immediately I ask you to call your 
Committeeman or myself on the 
P.A. 5461. 

Everyone must be concerned 
about safety. If we find any super¬ 
visor that isn’t correcting safety 
problems, Nels tells me he will be 


UAW 

RETIREES 

DANCE 

will be held on 

Friday, March 17,1978 
8:00 p.m. to 1:00 a.m. 

in the 

UAW Hall, 

44 Bond Street East, 
Oshawa 

Free Refreshments 
Admission: $2.50 per person 
You or your wife must 
be retired 


By BILL RUDYK 

The 1977 combined Federal and 
Provincial Income Tax return form is 
now in the hands of the most workers 
in the country. 

They have made it into a “book 
form’’ and have stated how much 
simpler it is to calculate. In fact it is 
“so simple’’ that it takes up the first 
16 pages to explain how it operates. 

For a long time now, it has been a 
sore spot that big business or real 
estate owners, such as landlords, 
have been able to write off such 
items as Property Tax, Maintenance 
Repairs, Interest, Insurances, Light, 
Heat and Water, plus Misc., before 
they pay any income tax. 

As a typical example, you and I 
could be driving to work, and let’s 
suppose you hit the side of a bridge 
and demolished your car, and broke 
your leg. 

The first encounter you would 
have is with the Insurance Co. in re¬ 
gard to settling the claim of loss on 
your auto, and I’m sure there will be 
a “loss’’ but not on the Insurance 
Company’s side. 

Next, you are now disabled to go 
back to work, so with S and A and 
possible benefit from your auto in¬ 
surance, you may receive a total of 
$250.00 per week (‘ ‘ TAXABLE’ ’) at 
the end of the year. 

You have now lost money on the 
settlement of your car, “taxed’’ on 
your benefits, can’t buy a new car 
because you’re not working, and 


cannot “write off” one red cent at 
the end of the year. 

When someone is not paying taxes 
through some kind of “loophole,” 
then it could only mean one thing. 
The “guy” on the job has to kick in 
to make up the “shortage in taxes.” 

Everybody wants to beat the sys¬ 
tem. You see signs reading at “tax 
centres.” Come in and we will figure 
out your taxes and save you hun¬ 
dreds of dollars, but the sad truth is 
that for every time you cheat, or find 
a new wrinkle, someone else has to 
pay the “freight.” 

I guess if the truth were known, 
that if all companies only paid their 
share of taxes, instead of having an 
army of lawyers forever looking for a 
new “dodge,” then I’m sure “Joe 
Worker” would have a little more 
disposable cash on hand when the 
weekend would roll around. 

Back in the 1930’s a guy called A1 
Capone would send his collectors to 
your place of business and at gun¬ 
point would collect from you 10% of 
the take, for this you got a cigar and 
“protection.” 

Today a guy called Pierre comes 
around and collects about 30 to 35%, 
no cigar and no protection, and he 
doesn’t need a gun, he just sends for 
it with a 12 cent stamp. 

When you see what the big com¬ 
panies are getting away with, 
Capone was just a “Sissy.” 

That about rounds it up. See you 
next issue. 


RETIREE’S GOLF LEAGUE 

League starts first Wednesday in May. Membership is $4, which can be 
paid at the Erinli Golf Club. Members only — Golf Fee — Monday to Friday 
inclusive $3 if not a member the fee is $4. 

Call W. Harmer — President 725-1058 for further information. For full 
membership see manager of Golf Course. Thanks. 

Battery Plant 
Harassment 


brought in front of the Industrial 
Safety Department of Ontario. 

DRUG PLAN 

I have had a few complaints on 
some druggists cutting down on pre¬ 
scriptions. What’s happening is, if 
the doctor prescribes 50 pills, the 
druggist cuts the prescription to 25 
on his own and then sends the bill to 
Blue Cross for the original 50. 

If you happen to run out of pills 
before you are better and the doctor 
prescribes more pills, the druggist 
ends up with twice the profit. If you 
have experienced anything like this 
act of fraud, please let me know as I 
will write Blue Cross and expose the 
guilty party. 



By JACK GARDNER 
District Committeeman 
District 8 

Be sure to exercise your right to 
vote for the Chairman, 10 Districts, 
Benefit Plan Reps and CLC Conven¬ 
tion, March 28th and 29th. The Bat¬ 
tery Plant prob¬ 
lems are circling 
at this time 
around a fore¬ 
man, who unfor¬ 
tunately is not 
mature enough 
to supervise the 
hourly rated skil¬ 
led or unskilled 
employees in 
their depart¬ 
ments. He seems 
to take his authority beyond his limi¬ 
tations. 

Threatening, intimidation and the 
harassment of these employees must 
cease. Top Management has been in¬ 
formed on several occasions, but 
have failed to instruct or their author¬ 
ity to instruct has fallen on deaf ears 
for this supervisor to clean up his act. 

A petition, plus a grievance is 
likely the only answer to bring him 
into place or management remove 
him from the supervisor capacity. 
This could possibly be one of the top 
demands in the forthcoming negotia¬ 
tions. 

To implement inverse seniority, 
Paragraph 36, Local Agreement, the 
lay-off must be 60 days or less. Man¬ 
agement informed me that this lay¬ 
off, because of the lack sales (service 
batteries) will at this time be 5 
months. 

The wording conditions 
negotiated for the Battery Depart¬ 
ment have been completed except 
for the horse shoe pits and the com¬ 
pletion of the new shower and locker 
buildings with dual lockers for each 
employee, one for their street 
clothes and another for their work 
clothes. 

There are, since negotiations, 
some obvious safety problems, full 


paid acid resistent boots and clothing 
for all employees who are in contact 
with acid, and safety boots where 
employees are lifting heavy or work¬ 
ing around heavy moving objects 
that could possibly cause foot in¬ 
juries. 

VACATIONS — DOC 30 — 
MASTER AGREEMENT 

Employees should apply on forms 
supplied by their supervisors in the 
first quarter of the year for their vac¬ 
ation periods, 1st, 2nd and 3rd 
choices. 

CKD working conditions are still 
being delayed by top management 
who are dragging their feet. We want 
results not promises, that were 
negotiated in November and De¬ 
cember of 1976 and quit the reneging 
tactics to penny-pinching for their 
own salaried personnel offices refer¬ 
ring to Fred Popham and Harold 
Hammond. 

Taking off on supervision, another 
sadistic, so called supervisor, is 
roaming the West Plant CKD and top 
management condones his tactics 
and he injects to immature clerks 
promoted to floor foremen, the 
whipping tactics of the 1930’s and 
1940’s. To produce efficiently and to 
create productivity, harmony within 
the rank and file would seem to be the 
answer to create a better working 
environment and production and ef¬ 
ficiency would follow. 

But the peek-a-boo, sneaky, and 
childish tactics that this supervisor is 
taking, creates dissension and 
employees to lose initiative on their 
job performance and to some 
employees nervous conditions. 

Meetings have been arranged to 
discuss some of these problems 
throughout District 8 and they must 
be corrected. 

Placement cases are never com¬ 
pletely resolved. Meetings are 
scheduled with Labour Relations to 
review their disabilities and work 
they could be suited to. 













